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PRESIDENT’S REPORT 


Auto Town Hall: 
It’s Important To Get 


Our Message Out There 


n March 2 & 3, 2012, we celebrated 

the 75th anniversary of CAW Local 

222, first by hosting an open house 

at the CAW Local 222 Union Hall, 

where our members and the gen- 
eral public were welcome to drop in and learn 
about our great history, displayed throughout 
the auditorium. The following night a dinner 
and dance was held and was a huge success. 
These two events provided a great opportunity 
for us as a Union to reflect on our past, re- 
member our many accomplishments and give 
thanks to those who have helped create such a 
rich legacy over the past 75 years. 

I would like to thank all who participated 
in our celebrations and a special thanks to all 
those responsible for organizing such worth- 
while events. 

This month, our Family Auxiliary #27 will 
also celebrate their 75th Anniversary. Congratu- 
lations to Sister Jackie Finn, her Executive and 
membership, and thank you to the Auxiliary for 
the huge contribution they have made to our 
Union and community over the last 75 years. 


Atlas Logistics 

Our members within our Atlas Logistics unit 
have been faced with extremely challenging 
conditions within their workplace. Most recent- 
ly management there have taken it upon them- 
selves to re-post each job assignment through- 
out the entire facility. This action was not agreed 


LOCAL 222 


is an amalgamated Local 
made up of the following units: 
General Motors of Canada (Oshawa) 
Atlas Logistics (Ajax) 
Durham Region Transit 
Lear Corporation (Whitby) 
Johnson Controls (Whitby) 
CEVA Logistics Supplier Park (Oshawa) 
syncreon Supplier Park (Oshawa) 
Auto Warehousing Canada (Oshawa) 
Americus Logistics (Ajax) 
syncreon automotive (Oshawa) 
Armada Toolworks (Lindsay) 
Woodbridge Foam (Whitby) 

St. Marys Cement (Bowmanville) 
Trentway-Wagar Transit (Whitby) 
City-Wide Taxi (Oshawa) 

AGS Automotive (Oshawa) 
Mills Motors Buick GMC (Oshawa) 
Pilkington Glass (Whitby) 

Roy Nichols Motors (Courtice) 
Jones Lang LaSalle (Oshawa) 
Aditya Birla Minacs (Oshawa) 
Kerr Industries (Oshawa) 
Columbus McKinnon (Cobourg) 
Auto Warehousing Supplier Park (Oshawa) 
Abednego Environmental (Oshawa) 
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President - Chris Buckley 
Financial Secretary — Dale Millson 
First Vice President - Ron Svajlenko 
Second Vice President - Mark Sanders 
Recording Secretary - Bill Mutimer 
Sergeant-At-Arms - Wayne Andrus 
Guide - Phil Goodwin 
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1425 Phillip Murray Avenue, Oshawa, Ontario L1J 8L4 
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to by the Union and as a result a grievance has 
been filed, which will be arbitrated if need be. 
The work environment within Atlas is excep- 
tionally tough, to say the least. The Union has 
been dealing with excessive discipline, health 
and safety concerns, mandated shifts along 
with the general lack of morale which manage- 
ment has created for far too long. During these 
times of unrest I would ask the membership to 
remain united, support each other within the 
workplace and keep your faith in your Union as 
we work through the numerous issues. 


CAW/CEP Discussions 

As has been previously announced, discus- 
sions are underway between the CAW and CEP 
unions to explore the possibility of creating 
the birth of a new Union. I had been asked by 
our National Union to be part of the Proposal 
Committee, which I accepted. To date this 
committee has had five days of discussions, 
with many more to follow. The CAW current- 
ly has 193,500 members; CEP has 110,000 
members across Canada. If we are successful 
in the creation of a new union, this organiza- 
tion would immediately have a membership 
base in excess of 300,000 members, repre- 
senting workers in every sector of the econ- 
omy right across Canada. 

As you can imagine, this task is enormous 
when it comes to efficiently combining these 
two large unions, but it is worth working to- 


CHRIS 


BUCKLEY 
CAW LOCAL 222 
PRESIDENT 


wards a new entity that will help to strengthen 
the labour movement across this country. In- 
formation on these discussions can be found 
on our CAW Local 222 website under the News 
and Events link. We will keep you informed as 
the process unfolds. 


Retirees Chapter 

I would like to congratulate Brother Les 
MacDonald, who was re-elected as President 
of the CAW Local 222 Retirees Chapter, and 
also congratulate all the successful candi- 
dates who form the retirees Executive Board. 
Although it has been challenging to be the 
President of the Retirees Chapter over the last 
few years, Les has done an outstanding job on 
behalf of our retirees. He is most deserving of 
being returned to this office. 


Durham Region Transit 
It is my pleasure to report our members 
within the Durham Region Transit unit rati- 
fied a new, three-year collective agreement on 
March 22/12 by 89.5 percent. This new agree- 
ment provides modest gains for our members 
and job security for the next three years, which 
in today’s economic climate, is a real victory. 
This new agreement would not have been pos- 
sible but for the great leadership shown by unit 
chairperson John Johnson and his bargaining 
committee members, John Northey, Ian Sin- 
see AUTO - page 3 
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Trustees 


Editorial Board 


Barry Grills *Colin James ¢ Teri MacDonald 


Board Members At Large 
Larry Williams (Johnson Controls) 
Kevin Riordan (Atlas Logistics) 
Scott Bateman (Lear Corporation) 
John Johnson (Durham Region Transit) 
Bob St. Jules (syncreon automotive) 


Chris Buckley ¢ Dale Millson e Bill Mutimer 

To the readers: The views and opinions expressed by various writers are their own and 
not necessarily those of the Editor nor of the Administration of Local 222. Unsigned 
material will not be printed. Please sign your Letters To The Editor and include your 
printed name, address and phone number. The Oshaworker reserves the right to edit 
material submitted. 
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GM SHOP COMMITTEE CHAIRPERSON’S REPORT 


GM Vacation Shutdown 
Confirmed For July 2-13/12 


ere is the current GM plant popula- 
tion, as of March 16/12: 


Production 

™ Active: 3,526 (includes 81 
Trades working in Production 
and 262 SWEs) 

@ Layoff: 23 on 1C status; 202 SWEs 

@ Sick Leave: 180 

@ LOA: 22 

@ Total: 3,953 


Skilled Trades 
@ Active: 529 
@ Layoff: 182 (includes 101 on the street and 
81 working in production). Of the 101 on 
the street, 24 Trades members have waived 
their recall rights and are prepared to stay 
on layoff until they start their grow-in-to- 
retirement. 
@ Sick Leave: 16 
@ LOA: 6 
™ Total: 733 
On the Skilled Trades side of the house, our 
layoff numbers are continuing to decrease as a 
result of the weekend crew being introduced, 
which should be in place by the first weekend 
of May. 
We have had 25 Trades who were working 
in Production who have returned to the tools as 
part of the weekend crew, which also brought 


Auto Town Hall: 


laid-off SWEs back into the plant. It is import- 
ant to remember that this weekend shift will be 
doing strictly project work, which will ensure 
the new models are introduced on time. 

I would like to commend the CAW Local 
222 Skilled Trades committee, as they have 
done a huge amount of work making sure 
this transition to the weekend crew is going 
smoothly. 

At the present time there have been no addi- 
tional down weeks for the Flex line scheduled 
for May and moving forward. Hopefully once 
the Cadillac saleable units start, this should 
eliminate any future down weeks in Flex. 

On the Consolidated side of the house, de- 
mand for the Equinox remains very high and 
Saturdays have been scheduled for all three 
shifts for April 14, 21 and 28/12. The present 
forecast for overtime seems to be strong. The 
Company has indicated that it could be up to 
three Saturdays a month with all three shifts 
scheduled. 

The Car Assembly Plant two-week vaca- 
tion period has been scheduled for the first 
two weeks in July, starting the weeks of July 2 
and 9/12. As always, please ensure that if you 
are applying for any additional vacation that 
you receive a copy of your request in writing. 
If you are denied, please contact your com- 
mitteeperson, as we cannot get it fixed if we 
are unaware of it. It is also important that you 


It’s Important To Get 
Our Message Out There 


— continued from page 2 


nott, Mike Sullivan, Harry Nokes, John Fer- 
nandes and National staff rep Mike Reuter. 
On behalf of CAW Local 222 I would like 
to thank the DRT members for the solidar- 


ity shown during this process and a special 
thanks once again to the bargaining com- 
mittee, led by John Johnson. 


Auto Town Hall 

On April 19/12 at 6:30 p.m., CAW Lo- 
cal 222 will be hosting a town hall-style 
meeting to discuss and promote the auto 
industry and manufacturing jobs within 
our community. 

Canada’s auto industry has survived 
years of turmoil. Despite downsizing, the 


industry still makes a crucial contribution 
to Canada’s productivity, exports and in- 
comes. Yet our auto jobs face increasing 
threats from globalization, apathetic gov- 
ernments and corporations more aggres- 
sive than ever in achieving the leanest bot- 
tom line they can. 

Please plan to attend and tell your 
friends and neighbours. It’s import- 
ant people throughout our communities 
understand the importance of our indus- 
try. In 2013, the GM Consolidated Plant is 
scheduled to close and take 2,400 of our 
jobs with it--we want to stop this from hap- 
pening, but it’s going to take a lot of help. 

In Solidarity. 
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GREG 
MOFFATT 
GM SHOP 
COMMITTEE 
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retain your copy of the 
vacation approval form, 
as this is the proof of 
your request in writing. 

I would also like to inform the member- 
ship that if you are being denied contractual 
time off by your shop floor supervisor that 
you immediately put a call in for your com- 
mitteeperson, as they cannot fix it if they are 
unaware of it. If they are unsuccessful at the 
shop floor level to get your request granted 
then they will bring it to the District level and 
then to my office if need be. It seems that in 
most cases the shop floor supervisor says no 
as that is the easiest thing for him/her to do. 

It is also important that it be brought to the 
Union’s attention if team leaders are being as- 
signed to the line to cover contractual time off. 
In today’s environment Detroit is dictating a 
hack-and-slash of the hourly workforce and 
the Company’s efficiency gains are the priority 
of the day. We must make sure that team lead- 
ers are not taking the place of the absentee 
replacement pool. 

As a Union we can only fight the Company if 
we have good solid facts so if we are unaware 
of situations then it is pretty hard to defend 
our members’ rights. If you’re a team leader 
who is being assigned to the line to cover con- 
tractual time off, then it is important that you 
make your committeeperson aware of the situ- 
ation so we can attempt to rectify the problem. 

On March 3/12 I attended the 75th anni- 
versary celebration of our Local Union. There 
were over 300 active and retired members 
and their spouses at the event. Of the retirees 
there were five of the founding members in 
attendance. These members were part of the 
membership in 1937 that formed the Union 
here in Oshawa. To think that these members 
have been retired from 1970 and earlier is an 
incredible accomplishment. They have col- 
lected a pension for over 40 years. This would 
never have happened if they hadn’t taken a 
stand against General Motors in 1937. It is be- 
cause of members like this that we enjoy the 
standard of living we presently enjoy today. 

You can purchase a 75th anniversary book 
that well-documents our history for $15 
through the CAW Local 222 Union Hall. Our 
Oshaworker editor Joe Sarnovsky did an 
excellent job researching and designing this 
keepsake. 

As always, I can be reached at 905-644- 
2480, mike radio 2480 or by e-mail at greg. 
moffatt@gm.com. 

In Solidarity. 
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Appreciation For Participation 
In March’s Significant Events 


s the Local’s 75th anniversary has 
come and gone I would like to 
thank our CAW Local 222 Education 
Committee for organizing and host- 
ing the open house that was held on 
March 2/12 at our Local Union Hall. The event 
was a great success, as many of our retired and 
active members along with many members of 
the general public took the time to come down 
to view the many pictures and memorabilia of 
our past 75 years as a chartered union. 

I would also like to thank the members 
of the 75th anniversary committee who took 
the time to organize the historic 75th dinner 
and dance celebration that was held on March 
3/12. It takes a lot of time and hard work to 
organize and hold an event of this size. I’d like 
to thank Kim Martin, Scott Bateman, Les Mac- 
Donald and Jackie Finn for the fine job they 
did in making the night a wonderful occasion 
for all those who attended. 

I would like to thank Joe Sarnovsky for his 
contribution towards the open house and the 


dinner and dance celebration. Joe also needs 
to be congratulated on the job he did in put- 
ting together our 75th anniversary book “A 
75-Year Retrospective, In Our Own Words.” 
The book is full of great articles and pictures 
from our past to the present, and truly is a 
great view into our history. The book can be 
purchased at our CAW Local 222 Union Hall 
for $15. You won't be disappointed. 

We have received numerous calls and 
words of praise since March 3rd in regards 
to these two fabulous events and the book. 
Thank you to all who helped in any way or at- 
tended the events. It surely was an exciting and 
historic two days. 

On March 5/12 elections were held for our 
Retirees Chapter executive. I would like to 
congratulate Les MacDonald who was re-elect- 
ed as President, Art Field who was re-elected 
as Secretary Treasurer, Lyle Hargrove who was 
elected as Vice President, Wendy Rolfe who 
was acclaimed as Female Board Member-at- 
Large, Mike Saunders who was elected as Ser- 


geant-at-Arms, Don Revoy, 
Paul Herrington and Ron 
Gay who were elected 
as Trustees and John 
Redko who was elected 
as Member-at-Large. 

I would like to wel- 


DALE 


MILLSON 
come John Redko to Ant RAED 
our CAW Local 222 FINANCIAL 


Executive Board as, by SECRETARY 
being elected as Mem- 
ber-at-Large of the retirees, John will be the 
retirees representative on the Local’s Execu- 
tive Board for the next year. After getting to 
know John over the past few years I’m sure 
John’s knowledge and experience will be a 
great asset to our Executive Board. 

On March 11/12 our CAW Local 222 
Women’s Committee held a breakfast to cele- 
brate International Women’s Day. The event 
was sold out very quickly and the committee 
members did an excellent job in recognizing a 
very important day. 


March 2 Open House In Celebration Of 
The 75th Anniversary Of CAW Local 222 
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LOCAL 222 


Financial Report Covering The Month Of January, 2012 


Total Receipts.................. 
Total Expense.................. 


Surplus (Deficit) ............. 


CAW Local 222 
Balance Sheet As At January 31, 2012 


ASSETS 

CURRENT ASSETS 

{Gt 1c Tne 374,749.86 
Bank...ccccccsssssssssessssscessseeeee . 1,004,250.19 

Total Banh vssesscsssveicsesevsses 1,379,000.05 
Deposit — AWCU........... 37,640.17 
Due from Dental Centre....... 40,169.39 
Dominion of Canada Bonds . : 12,000.00 
Short Teen TnvestiMents:,.asissssesesssvsevsceeeseassssssrestgarsaveisitesananmeraaaaveres 1,372,185.48 
TOTAL CURRENT ASSETS ...0......::cccccscccscccssesessssstessstesseteesseeeseeeeneees 2,840,995.09 
Fixed Assets 

|For O C 615,195.00 
Buildings .....csssssssccssssssssssecesssssssessssesssssssssssseesssssssesssesussssssessseesssseee 2,829,533.00 
UII ETIU s ssxsussststtiasssansserwivecec tavasssesesssa tadisaansjansinerestinetereccacceatishs 92,627.61 
Total: Fixed Assets ........ccccccccccssssesseseseeesesteseseesesnsseseeesesteseenenseneees 3,537,355.61 
WO TAL SASSEUS 335555 sasccccantssssvssissazsseciesavisigesssaseians coacccccsssececsssacessssatniaaee 6,378,350.70 
LIABILITIES 

CURRENT LIABILITIES 

ACCOUMLS: PAyADIE sss ssavssenveberetacvvcssversetsshssaddsase ana stessedsenteeeseAlddctesseets 421.16 
Accrued Liabilities ... 1,133,327.23 
Vacation Payables sess ssssasssssienvessavsasasevsvessssssssasgateoasncsntes sets ranuaennenies 651.85 
UI Payable wee ; 1,449.24 

WD Payable: = LOSt TM ss-+.cceonasencccusserveannsesscaceosseveee 516.47 

CPP Payal 6 scsscssessissiannnannancsunommaeseate 3,295.18 

CPP Payable — Lost Time.. 951.14 

Income Tax Payable............0.. . 11,492.00 

Income Tax Payable — Lost Time... cee 2,351.17 

Receiver: General Payable sinc..u.csossernsosnesvessessessesnssercesiceccecsseasesssesseatssats 20,055.20 
EHT Payable «0.0... 5,063.62 
Union Dues Payable. 1,242.26 
IAW GUD <5 sts ssssessossacststayesavacsse aces csaseavrcanesasavssnsastevevoneeatesecsceanssecteassaseaanaatd 2,548.85 
Family Supp Ot: ssssssssisssssecvaversaecsssanensaverssaacandesaseinistivesscnsussescactsaass 52,542.20 
Charitable Deductions.. 2,451.29 
WCB Payable.......sssscssssseeeee —17,479.29 
Due Re:Duplate Council Fund... —90.85 
Retired Members FUN ....c.cccccccccsscscscscscssscssesesesesvsvsvscssssesescsesvsvsvseeeees 96,702.78 
IRECECATON: FUNG cscs ceesassuisitinasseansnnaceess eassnestsisttaa sa tetetenersenaasvesen 5,811.10 
Lear Whitby Adjustment FUNG... cssessecsecsssssseeseesecseceseeneeneeneetenens 0.00 
TOTAL CURRENT LIABILITIES ...0....0..0.0cccccceccceteecetseetseetseteeseneees 1,301,101.38 
TOTAL LIABILITIES .......cccccccccccccccssssssssssssssccscsssssssssssssssssssseeesssssseeens 1,301,101.38 
EQUITY 

NET ASSETS 

NOU ASSES -ssssscccsssvevsoxenaczvtvcevedesdiscnstaivetisazisacsssdesegtonattscdvsvenssecsesessesbssvetss 5,046,581.41 
SUIS sccsserder sss vicesscasassttinetlanenseuenimanianemieneitanneaaenats 30,667.91 
TOTAL: NET ASSETS \355ccccsessssssscsesacssssasssscscveseuascssvacecascassscescsssecsesssaneass 5,077,249.32 
TOTAL EQUITY .....ccccccccssssssccsssssssssssesssssssssssssesssssssssseeesnssssssessseeen 5,077,249.32 
LIABILITIES AND EQUITY... ccscssssesseteseeesseeseteesssssesesseceenees _6,378,350.70 


Seameciictes $ 542,274.43 


511,606.52 


soeutetiees $ 30,667.91 


CAW Local 222: Income Statement 
January 1-31, 2012 


REVENUE 

INCOME 

Membership: Dues); cscciesvisswsseasvassasssassevcassiy lewasveranyaceats aanasvinseatneecen 485,340.03 
Initiations ........... : 330.00 
S.U.B. Receipts .......... 45,012.56 
Greenshield Recoveries...... 4,337.25 
Miscellaneous Collections.. 242.00 
Oshaworker.............066 5,475.00 
ROME: A ecestertetetess 1,450.00 
Telephone Income.. “ 87.59 
TOTAL REVENUE icscssssssiscsoassssssesssssssssasisisaisrsissseecncnsvsasearernetenseesonennses 542,274.43 
EXPENSE 

OFFICE AND BUILDING 

Ennployee’ Salaries siadsvsssvicsisaseevescsssssyssoneassvvvaveansvansaasiarnceanereveceenceenstvanes 90,785.68 
WER POUSO ccccdretsceetidicdonantavivnunstemntadnarais 1,668.80 

GRP Expenses siccssssssssassassizirzsacsscissssessssevessensvesonszyere> 3,175.42 

WCB Expense.. 369.91 

EHT Expense .. a3 2,268.21 

Other Beteefits........cccsccsssssssssscssssessssscessseasssssssesaseees 22,344.47 

Employee Benefits and Insurance o........c eects 29,826.81 
Hall Expenses ........ceceseceeeeee 791.38 
Miscellaneous purchases . —645.20 
Building Maintenance s.sasissicamnunanieiniaimntonsaccmennieny —231.76 
MOLE PON s:deccceazessesedsesesaszazs ssissasansassassasavinistuoniavesesetesvestarsarastasetenensies 5,459.91 
Office Supplies and General Expense 3 12,187.28 
Officers Expense .........cccceceseeeees si 3,417.05 
PEOLESSIOAL cs cccsssssscesssaciseacosccxeyeossacensasenvsdesedeaveabidaobiuxenvsnoxesndvoseoseesd nese 5,441.91 
Total Office and Building 0.00.00... ccc cececsteseestesteeseesteeneeeesteeneees 147,033.06 
ORGANIZATIONAL 

Per Capita — Ontario Federation of Labour............... 5,288.22 

Per Capita — Durham Labour Council... 1,648.00 

Per Capita — Lindsay Labour Council... 30.80 

Per Capita — CAW Assessment......... «. 291,820.99 

Per Capita — CAW Council ...... a3 5,403.46 

Total Pen :Gapita ycsssecteiivomastounsasarcnindecensensouaiscmnn ernie 304,191.47 
Lost Time: Wages and Benefits .............sscssssesececeeseeseenseseenectentenseneenees 25,535.31 
Lost Time Expenses M&E&H .. ies 1,501.55 

Lost Time Expenses — Hotels...........cscesseeseeeeeeees 1,256.56 

Lost Time Expenses iiissssiicssesi cacessssssccsanesearvvsasenasiosseauioesdionsvsotasscsessenevinss 2,758.11 
Investors Group Trust — Staff Pensions .......0..0.c ce eee 5,493.02 
Oshaworker — Printing... 15,142.00 

Oshaworker — Postage .......ccccesecseeseeeseeeereees 8,684.05 

Total Oshawore@nssicsscsesivisesvesewirasnraenacnavaccssvisniasesensiissiteaiseean 23,826.05 
Publicity ......... 269.50 
Recreation “ 1,000.00 
Welfare’ and donations's:.sitissesscsssissisecssavecanvcavcenstecs cintieneereranetenenes 1,500.00 
Total Organizational iiss sisnsiiinwarcnsinnnnnniiie 364,573.46 
TOTAL EXPENSE 5 ss sssissisvsssesscscssisisissiavcrveiravaisiaseeaunnaiccccstseieies 511,606.52 
INET INCOME s cicsssecsssssctssassurssasisvansssactarnniaaay catiornnvetrnanmnrstnevice 30,667.91 
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March 3, 2012 Dinner/Dance Celebrating 
The 75th Anniversary Of CAW Local la 


PHOTOS BY JOE SARNOVSKY AND LARRY KIRTLEY 


CAW Local 222 President Chris Buckley accepts a Chris Buckley receives a letter of congratulations 
commemorative plaque from Local 222 Retirees’ from the City of Oshawa presented by Deputy Mayor, 
Chapter President Les MacDonald and CAW Local 222 retiree, Doug Sanders. 


CAW Local Past. =) 24 
222 Financial CAW National 
Secretary President 

Dale Millson Ken Lewenza 


CAW Family Auxiliary #27 Local 222 founding members, from left, Leonard Weeks, CAW National Secretary- 
President Jackie Finn George Nugent and David Mitchell Treasurer Peter Kennedy 
Sl LSE 
Local 222 
founding 
member Aubrey 
Broadbent (left) 
Local 222 with his nephew 
founding Dave Broadbent, 
member Stewart past Financial 
Clapp with his Secretary of 
wife Ruth Local 222 
=| >, 
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CAW Local 222 75th Anniversary Book 


To celebrate the 75th anniversary of CAW Local 222, a special commemorative 
book has been produced titled, CAW Local 222 — A 75-Year Retrospective — 
“In Our Own Words.” This book offers a glimpse into our past featuring photos 
and stories of our major events. The stories are taken from Oshaworker 
articles and various anniversary booklets produced over the years. An excerpt 
from each decade will be featured in every issue of the Oshaworker this year. 


CAWSTCA 


LOCAL 222 | 


A 75-Year 
Retrospective 
“In Our Qwn Words” | 


CAW Local 222 

A 75-Year Retrospective 
“In Our Own Words” 
This 144-page 
commemorative book, 
edited by Joe Sarnovsky, 
is on sale at the front 
desk of the CAW Local 
222 Union Hall. The 
cost of the book is $15. 
For those who live out 
of town or cannot come 
down to the Union Hall, 
please call 905-723- 
alert (Oye 
1-800-465-5458, and 
you can arrange for a 
copy to be mailed to 
you. Own a piece of our 
history. Quantities are 
limited. 


The 1950s 


In 1951, the Local 222 Union Hall opened at 44 Bond Street East in Oshawa. This hall served the local until 1990 when 
the current hall was built at 1425 Phillip Murray Avenue. 


“In 1950, the GM Pension Plan was introduced. Also in 1950, a five-year 
agreement was negotiated with General Motors and because of the abuses 
during this long period, many conditions lagged behind and consequently a 
strike took place in 1955. Although this was a long strike many firsts emerged 
from the battle. The Supplemental Unemployment Benefit (SUB) was born. Also 
in this contract the transfer clause was born, allowing workers to move from one 
job to another by means of an application system.” 


(From the 30th Anniversary Issue 
of the Oshaworker, October 26, 1967) 
— Abe Taylor 
President of Local 222, 1963-78 


Highlights of the 1950s 
1950 - Local 1136 (Union Hall/Houdaille office staff) receives UAW charter. 
November 17, 1951 - UAW Local 222 Union Hall opens at 44 Bond Street East. 
October 8, 1952 - Local 222 Retirees’ Chapter established. 
September 19, 1955 - Five-month strike begins at GM. 
1956 -— UAW-Canada purchases 12.5 acres in Port Elgin and turns it into the 
George Burt UAW Education Centre. 
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DURHAM REGION TRANSIT UNIT CHAIRPERSON’S REPORT 


New Three-Year Contract At DRT 


ur CAW DRT bargaining committee have just 
completed another round of negotiations for 
a new collective agreement. I want to thank 
everyone on the committee for all of the hard 
work and dedication that was put forward to 


gion Transit expands its service to the residents of our 
communities. 
I want to thank our CAW Local 222 President Chris 


Buckley, our Local Union Hall, and Mike Reuter, our Na- 
tional Union Representative, for all of their hard work 


ensure we could get an agreement that we could all fully 
endorse for ratification in these tough economic times. 
We bargained an agreement that gives our member- 
ship gains in each year of a three-year collective agree- 
ment, and an assurance of job security as Durham Re- 


In Solidarity. 


and support during this bargaining process. 

As we move forward now, there is nothing but good 
news for our members, with expanded operations and 
more employment opportunities for our unit. 


JOHN 
JOHNSON 
DURHAM REGION 
TRANSIT 
UNIT CHAIRPERSON 


Cross Training Helps Everyone 
In The Long Run 


he company has agreed to cross-train 

those employees who wish to learn 

other jobs throughout the plant, as 

well as train those members on lift 

truck who have not yet been certified. 

This training will allow for more overtime op- 

tions because there are quite a few members 

here who have yet to do their lift truck training 

and a high number of jobs within this facility 
require forklift driving. 

All members are reminded to check the job 

posting area within their department or keep 


an eye on the job posting cabinet just outside 
the Union office as jobs continue to go up on 
all three shifts. 

When it comes to discipline, the company 
continues to be all over the map as to skip- 
ping steps and as a result grievances continue 
to be filed. The company is famous for saying 
it’s “CEVA policy.” One example is every time 
there is a forklift infraction, the first thing out 
of management’s mouth is “we are waiting on 
cost’ and if the cost is over a certain amount, 
it’s a lengthy suspension or worse, no matter 


JOHNSON CONTROLS INC. UNIT CHAIRPERSON’S REPORT 


Settlement Reached 
On Improper Layoff 


Grievance 


he Plant Committee is pleased to 
say that we have finally reached a 
settlement on Grievance #514 & 
515. These grievances were filed 
back in November 2007 as a result 
of a layoff and the failure of the Company to 
provide proper notice of that layoff. These 
grievances covered multiple violation of the 
ESA. After exhausting our grievance pro- 
cedure we took the issue to arbitration with 
Mr. Brain McLean. The arbitrator ruled 
against our position on some of the aspects 
of the grievance. The National Union and 
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our legal department 
appealed the arbitra- 
tor’s decision to Ju- 
dicial Review which 
was denied and then 
to the Ontario Court 
of Appeal, which 
again was denied. 
This concluded most 
aspects or alleged 
violations of our grievance with the excep- 
tion of the notice for workers who were on 

see SETTLEMENT - page 9 


WILLIAMS 
JOHNSON 
CONTROLS INC. 


UNIT 
CHAIRPERSON 
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what stage of discipline 
the member is at. 

Also, a reminder to 
everyone that hearing 
protection is mandatory 


I ; CEVA LOGISTICS 
in the fixed link area of SUPPLIER PARK 
the plant. Noise level UNIT 


Pee car CHAIRPERSON 
testing is continuing to 


be done throughout all areas. 

In my previous article I referred to the TPT 
issue that is ongoing here at CEVA. Since that 
article, the company has moved a handful of 
TPTs onto the full-time seniority list. However, 
the committee is waiting for a meeting with 
CEVA corporate to discuss several others be- 
ing added to the full-time list and these people 
be given the benefits they deserve. 

There has been a delay in moving the swipe 
clocks to the top of the stairs where we en- 
ter the building due to the new set up of the 
exhaust system section of the plant. Now that 
this area is complete I am being told the swipe 
clocks should be moved within the month of 
April. Hopefully by the time you read this arti- 
cle, the clock issue has been resolved. 

There continues to be small groups 
brought in for training on a weekly basis as 
hiring continues. People are reminded once 
they walk through the overpass, that’s as far as 
they can go without a swipe card for the turn- 
stile. I have asked the company to place a box 
at the front door for those wanting to drop off 
resumes, as security will not take any resumes 
from people coming through the door. 

As always, I can be reached by calling 905- 
571-1706 ext 258 or by email at kirk.hin- 
chey@cevalogistics.com. 

In Solidarity. 


AMERICUS LOGISTICS UNIT CHAIRPERSON’S REPORT 


Americus Realigning 


Labour On All Three Shifts 


n March 9/12 the Company notified 
the Union and the membership of 
an upcoming change in start and 
finish times for all classifications 
on all three shifts. The change in 
times will take effect either on April 7 or 8; the 
exact date will be confirmed when the weekly 
schedules are posted for the week ending 
April 6/12. 

The reason stated by the Company for the 
change in times is to align the schedules with 
the new Inbound Pallet Cap structure and the 
operational structure changes of outbound. 
The new start and finish times are as follows: 
first shift 06:30 — 15:00, second shift 14:30 — 
23:00 and third shift 22:30 — 07:00. 

Another change being made is the volume 
adjustments by area and shift. The most signifi- 
cant change will be Grocery Receiving moving 
from first shift to second and third shifts with 
60 per cent of the receiving for Grocery be- 
ing on the third shift. As a result of this change 
there will be a need to increase the head count 
on the third shift. The process of adjusting the 
workload was started on March 9/12 when the 
Company posted eight full-time freight hand- 
ling positions for the third shift. The Company 
also stated at this time the overall full-time 
head count will not be increased as a result 
of this change at this time and that this pro- 
cess will take a few weeks to sort out. There 
will also be the likelihood of the elimination of 
full-time schedules on first and/or second shift. 
The Company will also be required to move 
some of the part-time labour to third shift from 
first and/or second shift to ensure they have 
the right headcount on third shift to handle the 


increased volumes. These changes that are be- 
ing made will not result in any loss of jobs or 
a layoff within the membership; this is strictly 
a realignment to reflect the new schedules and 
operational structure. Also, note these upcom- 
ing changes will affect managers, supervisors 
and Receiving Clerks as well. 

If you have any further concerns or ques- 
tions regarding the upcoming changes to the 


CARRIE 


BAILEY 

hours of work or the re- AMERICUS 

: LOGISTICS 
alignment of personnel, UNIT 


please speak with the CHAIRPERSON 
Union rep on your shift 
or feel free to contact me personally. 

As always I can be reached in the Union of- 
fice at 905-619-7050 ext 5157 or by email at 
carrie.bailey@ hotmail.com. 

In Solidarity. 


Settlement Reached On 
Improper Layoff Grievance 


— continued from page 8 


WSIB, STD, ITD, Maternity and Parental 
LOA during the notice period. 

It was determined that the notice per- 
iod was to be eight weeks from Sept. 30 to 
Nov. 23/07. We have reached a settlement 
in principle whereas the individuals who 
were off work during the notice period 
for the above reasons will be compensated 
with a top-up from the benefit they were 
paid to what their regular earnings would 
have been had they been working at the 
time. The Company has sent out letters to 
those affected members asking them to en- 
sure their personal information is correct 
including banking information. They can 
only send this information to the last ad- 
dress the member has on file and in some 
cases this may not be accurate as some of 
these members have since resigned or have 
been terminated due to loss of recall rights. 


NOTICE OF UNION ELECTION 
Delegates for the 


If you believe you were off work during that 
notice period (being the eight weeks from 
Sept. 30 to Nov. 23/07.) and have not been 
contacted, please call the Human Resour- 
ces at JCI at 905-665-4206 or contact the 
Union office at 905-665-4247. 

I would like to thank our National Rep- 
resentative at the time, Mike Reuter, along 
with Anthony Dale from our CAW National 
legal department for their continued work 
on this issue and for finally reaching a re- 
solve after nearly 4-1/2 years. Our mem- 
bers are aware that without their dedica- 
tion to our membership this outcome 
would not have been possible. 

If you have any issues or concerns ask 
to see your Committeeperson / Union Rep- 
resentative or contact the Union office at 
905-665-4247. 

In Solidarity. 


CAW Constitutional & Collective Bargaining Convention 


All members of CAW Local 222 in good standing are eligible to run 


by submitting their names on nomination cards at the CAW Local 222 Union Hall 
Nominations open 10:00 a.m. April 10/12, close 10:00 a.m. April 17/12 
Election to be held May 3 & 4 at the CAW Local 222 Union Hall 
Notices with voting times to be posted in individual workplaces 
Convention to be held in Toronto August 20-24, 2012 
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LEAR CORPORATION UNIT CHAIRPERSON’S REPORT 


To Lear: Hands Off Our Work! 


isters and Brothers, on March 3/12 
I attended the CAW Local 222 75th 
anniversary dinner and celebration. 
Among the invited guests were CAW 
Canada President Ken Lewenza, As- 
sistant to the President Jerry Dias, National 
Secretary Treasurer Peter Kennedy and five of 
the founding members of Local 222. The even- 
ing was fantastic and a good time was had by 
all! A special thanks to the founding members 
for everything that they have done over the 
years and for their contribution to our Union. 

I would like to welcome back our laid-off 
members. Some of you have been on layoff for 
a considerable time, and it is great to see you 
back at work. Your benefits are active the day 
you enter the facility, and we have already re- 
quested that the company contact Green Shield 
to ensure that everyone who is recalled has 
a current benefit card. If you experience any 
issues with regards to coverage, do not hesitate 
to contact Dave MacDonald or one of the com- 
mittee. Please also ensure that you check all of 
your Green Shield statements to make sure you 
are receiving the coverage that we negotiated. 
If you think that there is an issue with coverage, 
contact Dave right away. We have requested a 
meeting with Green Shield and corporate man- 
agement to try to resolve some of the ongoing 
issues we are experiencing. 

On March 5/12, it was brought to our 
attention that again, the company had brought 
parts into the plant with several components 
already installed. The items in dispute were 
Cadillac FSB frames and chassis. We immedi- 
ately met with the internal management group 
and raised our objection to this. The company 
argued that we had agreed at the bargaining 


table to have this work done by a third party. 
After reviewing the chassis, we agreed in good 
faith, that this was work that we agreed to at 
the table, but would not concede to allow the 
company to outsource the speaker box and 
headrest tubes. There is a substantial amount 
of work that belongs to our bargaining unit 
and we will not agree to have any third party 
perform this work. This membership has 
made enough sacrifices and we will not watch 
the company continue to erode this member- 
ship in the name of corporate greed! The com- 
pany agreed to bring the components back 
into the facility, but wanted to reserve the right 
to have an arbitrator decide on whether or not 
they have the right to outsource this work. On 
March 8/12, your committee along with CAW 
Local 222 President Chris Buckley, met with 
the company and in no uncertain terms told 
them that they need to bring this work back 
into the facility or there will be consequences. 
By Friday March 9/12, the sub-assembled 
parts were loaded back onto a trailer and sent 
back to Greeley for dis-assembly. The decision 
to outsource jobs is a battle which we have 
taken on several times in the last few years. If 
Tim Lyons is reading this article, please take 
note, and send the message back to South- 
field... you are not going to take our jobs! I 
would like to thank Chris Buckley for his dedi- 
cation to our membership. On March 8/12, I 
sent Chris an email at 7:20 a.m., updating him 
on the situation, and by 7:40 a.m., Chris called 
me to let me know he was at Lear’s front door, 
waiting for me to let him into the building. 
After months of delay, the committee finally 
received the MOST packages for the Cadillac 
on March 12/12. We had originally been prom- 


ised this package by 
Nov. 1/11. We are now 
reviewing the studies, 
but are nowhere near 
the point we would like 
to be in the process. The 
launch of the Cadillac 
is without dispute the 
most important launch 
we have ever experienced at Lear. Our engin- 
eering group has not met their time lines in our 
opinion, and once again the membership will 
be expected to make it work. This is something 
that our membership has always done and I am 
sure we will be successful this time as well. 

Our sister plant in Kitchener ratified a new 
collective agreement in late February. The new 
agreement provides the members in Kitchener 
with many gains including the opportunity to 
retire with enhancements to their pension as 
well as exit packages and incentives. These 
packages allow senior members to retire 
while junior members continue to work. I 
look forward to having similar packages for 
our membership in Whitby. Congratulations 
to Chairperson Brian Little and the rest of the 
committee on a job well done. 

Please remember that we have scheduled 
our in-plant elections for April 24/12. It is 
important that everyone exercises their right 
to vote. The next three years will no doubt be 
challenging for us at Lear. It has been my priv- 
ilege to serve this membership as your chair- 
person. Thanks to everyone for your support. 

As always, I can be reached at 905-436- 
0400 ext 358, or by email sbateman@lear. 
com if you have any questions or concerns. 

In Solidarity. 


SCOTT 
BATEMAN 
LEAR 
UNIT 
CHAIRPERSON 


At Leading Edge Of Understanding 


Domestic Violence 


isters and Brothers, recently I came across a study re- 

ported by the National Post stating, “Nearly one in 10 Al- 

berta men believes it’s OK to physically assault a woman 

if she does something to make him angry.” These results 

were obtained through a telephone survey of 1,000 men 

about their attitudes on gender equity and domestic violence. The re- 

sults of the survey were released in Calgary, when the Alberta Council 

of Women’s Shelters (ACWS) hosted its annual “Breakfast With the 

Guys” fundraiser, an event aimed at empowering men and boys to 
take a stand against domestic violence. 

There is a growing acceptance among women’s organizations in 

Canada and the world that engaging men and especially young men 
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and boys is an essential approach in working 
towards full gender equality. The fundamental 
question has shifted from “why” we should 
work with men and boys, to “how” we work 
with men and boys. Gender- based violence is a 
complex, complicated and wide-ranging issue 
involving a multitude of factors embedded in 
culture, economy, law and mostly our cultural 


EVA 


GUTA 
LEAR UNIT 
WOMEN’S 
ADVOCATE 


constructions of masculinities. For too long men’s roles in this equa- 
tion have primarily been seen as perpetrators of violence against 
women, but relatively little has been done to understand the root 


see AT - page 11 


More Changes Are On The Way 


At Armada 


s I’m reading the March edition of the Oshaworker, I came 
across an article written by Lynn Ross about how her plant has 
set up situations that pit worker against worker. I thought the 
comparison between that article and what happens in Armada 
are strikingly similar. We are still having issues with members 
against members, harassing and belittling one another, intimidating one 


Armada Team Raises Funds 


Members from Armada Toolworks recently took part in the 
Big Brothers Big Sisters of Kawartha Lakes-Haliburton’s 
32nd Annual Bowl for Kids Sake. The following members 
on the CAW Local 222 team raised $902, (from left) Michael 
LeMoire, Debbie Adams, Craig Bartley and Tony Anderson. 


another for reasons which are of no fault of our 
own. What we need to realize is that management 
makes the decisions, not us. We do not manage 
the company. Therefore when a member does 
something that is requested of them by manage- 
ment they should not be punished by their co- 


TOM 
WORSLEY 
ARMADA 
TOOLWORKS 

workers for doing so. UNIT 


In my eyes everything that happens at Armada \_CHAIRPERSON 


can essentially be blamed on management, not 

the membership because management makes the decisions. The only 
people we should be concerned with are ourselves and nobody else. If 
we do our jobs to the best of our ability without worrying what our co- 
workers are doing, then Armada could be a much better place without 
harassment and or intimidation. 

I’m hoping that by the time this article gets published the assembly 
re-alignment has already taken place. I know that some of you in as- 
sembly will still be upset with the outcome but we managed to get the 
company to do what the contract states, which means in the end we won 
our grievance. All agency employees are to be relocated off of day shift 
assembly before any full-time member is moved. And instead of bump- 
ing full-time employees from day shift in plastics to midnights, those 
people were able to keep their shift as the company decided to hire 
at least 10 agency employees from day shift and relocate them to the 
midnight shift. This was a win/win situation and with new business on 
the horizon I made it perfectly clear that if and when there were more 
positions needed on day shift in assembly that those jobs would first be 
posted to allow current members the opportunity to return to assembly 
by seniority if they still wish to. 

The company assured me that they would not hire full time onto day 
shift without first posting those positions. 

We are entering a time of growth at Armada and there will be plenty 
of opportunity for everyone so long as the company follows the job post- 
ing procedure. 

In Solidarity. 


At ptr Pipe Of Understanding 


Domestic 


causes, and how that understanding can be leveraged as a primary 
prevention strategy. In many studies, one can see that young men and 
boys still learn that the ideal man, a real man, is tough, unemotional, 
powerful, dominant, uncompromising and in control. This concept 
of masculinity is not only limiting and dated, it’s also dangerous. We 
are just at the leading edge of connecting our understanding of men 
and masculinities with prevention work, and expanding the positive 
roles men can play to recruit new allies, new approaches, and new 
paradigms to the effort to end violence against women. 

According to a study prepared by the White Ribbon Campaign, 
here are some of the benefits of gender equality for men: being 
trusted, better relationships, better health; not having to conform to 
negative aspects of masculinity; more freedom to pursue any activ- 
ities in which they are interested; people men care about (mothers, 
sisters, girlfriends, aunts, etc.) have lesser chance of being harmed 
by violence and other gender inequalities; less pressure to be the 


lolence - continued trom page 10 


sole provider and protector, more economic prosperity for all; and 
more opportunities to be close with their children. 

A combined approach will facilitate truly transformative change, 
involving the creation of a new paradigm around social norms as- 
sociated with what it really means to be a man. Men need to be ad- 
dressed as part of the solution, not just part of the problem. They 
need to be invited and challenged to critically reflect on the existence 
of patriarchy, male power and privilege; to analyze not only the cost to 
women and girls, but also the cost to men and boys. Finally, men and 
boys also need to be shown the benefits of gender equality, to women, 
girls, and all of humanity. 

Violence against anyone is wrong; it is against the law and has no 
place in our civilized society and our workplaces. 

If you would like to reach me please don’t hesitate to call 905- 
436-0400 ext. 373 or email eguta@lear.com. 

Always! 
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AGS AUTOMOTIVE UNIT CHAIRPERSON’S REPORT 


AGS Hoping To Be In Line 


For More Bumper Work 


t has been a busy last two months here at AGS. We have some 

people working four 10-hour shifts and there have been over- 

time requests quite often. I don’t really know if GM is selling 

more trucks or building up stock for their model changes later 

this year. From what I hear things should start to slow down 
sometime in April. 

There has been lots of activity on the shop floor lately, getting ready 
for the new bumpers. It appears Oshawa could be in line for three new 
launches over the next 12 to 18 months, the GMC light-duty and heavy- 
duty front bumpers and possibly the Chevy heavy-duty, though this is 
not a certainty yet. After many years of seeing product leaving this facil- 
ity it is refreshing to see interest from ownership to reverse that trend. 

Management has also stated that the service wrap for the Chevy 
900 bumpers will be coming to Oshawa in the near future. While 
this will not require any recalls we are hopeful it will at least help 


GREG 
DAVIES 
The AGS Plant Council recently met our new | AGS AUTOMOTIVE 
CAW National rep. His name is Jim Mitchell 
and he is from our Local 222. Originally a tool 
maker at GM. Jim has been a national rep for the past four years. 
He has been through 35 rounds of bargaining, many with auto parts 
companies. Colin, Ron and myself were very impressed with Jim and 
the fact he lives in the area should make him more accessible. 

I would like to thank Paul Wiebe and Tim Harkness for filling 
in as Health and Safety co-chair and production rep until the next 
elections, also Dwayne Cardinal for offering his assistance if needed. 

Lastly I would like to acknowledge the employees who have 
reached 30 years of service in the last month. They include Wayne 
Blair, Dave Crook, Bill Cooper, Pat Brusco and Ron Smith. 

Remember I can be reached at 571-2121 ext. 6402 or via email 
gregd@agsautomotive.ca. 


UNIT 
CHAIRPERSON 


maintain current staffing levels. 


In Solidarity. 


ATLAS LOGISTICS UNIT CHAIRPERSON’S REPORT 


This Ain’t The End My Friend 


pril 2012 brings with it the final tier 
of wage increases guaranteed under 
our Collective Agreement. This will 
be followed in 2013 by a two per 
cent increase in vacation pay and an 
additional week of vacation time, referenced 
in Article 26 of this contract for those who 
qualify. We are headed into Union elections 
and some things will change and some things 
are going to remain the same old thing, good 
or bad or otherwise! As for myself, I am going 
to step back a while and watch as the good 
fight continues! 

It’s been both an honour and a total pain 
in the arse making real what was once just the 
vision of a better life and a knowledge of what 
a perilous journey lay ahead. We did okay! 
In fact we did much better than okay. So very 
many of the conversations I’ve had over the 
past four years have been conversations that 
have carried weight and consequence; they’ve 
saved jobs and given direction. For those who 
feel they can do a better job, it’s time to step 
up and be heard from now on. To those who 
believe they can step outside of a contract 
without having benefit of law on their side had 
best be careful that the price doesn’t outweigh 
the gain because, good intentions and a will- 
ingness to bark aren’t enough. It’s never too 
early to find out you’re heading in the wrong 
direction but it is always a bad thing to realize 
it too late. If this company or your Union puts 
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your professional life in jeopardy, there had 
best be a coherent and justified reason and a 
rational plan for all to see. If there is, we'll 
talk. If there’s not, well then, we are all too 
aware of the consequences that might result. 
This Union is coast to coast to coast, we all 
shop and we are determined as a unit, and 
as a Union to seek justice. That must be re- 
spected. The plant-wide shift bid has come to 
pass. I am convinced that we are going to see 
a reduction in mandated hours, therefore we 
have obtained justice. Your voice was heard 
and was acted upon. There was always an ad- 
vantage in pursuing this fight against The Bid 
but I realized not the one that most believe to 
be at the heart of this fight. 

The choice between “bid” or “elimination/ 
repost” creates troubling times regardless of 
the outcome. Elimination/repost results in 
junior members in each class and department 
being bounced around. Let’s keep these facts 
in mind. Every time a job gets eliminated in 
a class/department/shift, it is the bottom sen- 
iority that gets displaced. When that bottom 
seniority worker is still a high enough senior- 
ity number over all, the cascade in bumping 
rights which results, can mean a chaotic and 
uncertain future, adversely affecting you, the 
Union membership. Displaced members may 
bump for any one of above mentioned rea- 
sons and/or also for days off. This fight is not 
about that because why would we want that for 
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ourselves. If given the 
choice between the two, 
I'd opt for the bid pro- 
cess. The ultimate gain 
we wish to accomplish 
through this grievance 
is to keep Loblaw from 


KEVIN 
eee 


TLAS 
W ITOK LOGISTICS 
taking such action in UNIT 


the future and backing \ CHAIRPERSON 


that up with the weight 

of an arbitrator's ruling. It will be the one gain 
we hope to win regardless of the outcome of 
our grievance. 

I am not about to suggest what struggles 
our future holds for us, but I will be demand- 
ing of our next committee that it amend the 
one true injustice I feel is contained within the 
pages of this first Collective Agreement. 

To gain for our most junior members, an 
equitable splitting of the 16.95 per cent Year 
One wage increase to obtain for them a six- 
month wage increase with the balance applic- 
able at Year One. 

During our initial contract talks, emphasis 
was placed on gaining as large a wage increase 
as quickly as possible for those members em- 
ployed at that time. That period is now behind 
us. We should now be looking to gain justice 
for this unit’s junior members and only with 
the approval of senior members can this be 
accomplished for them. 

In Solidarity. 


CAWS TCA 
LOCAL 222 
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Give The Gift Of Life! 


You Can Now Register Online! 


Please visit 
www.beadonor.ca 


Trillium 
Gift Of Life 
\4> Network 


and follow the instructions. 
For more information, 

please call Trillium Gift of Life 

at 1-800-263-2833 or 

Phil Goodwin at 905-925-5627. 


Ontario’s Organ and Tissue 
Donation Agency 


VOLUNTEERS NEEDED! 
Habitat For Humanity Durham 


y on Habitat for Humanity Durham has announced an exciting new build 
wT Habitat, project for Oshawa called CentreTowne. Help build homes as well as 
Durham hope for 24 families. Please call 905-428-7434 to volunteer. 
Play a significant role in building a stronger community. Your assistance is needed 


and greatly appreciated. 


Volunteer Durham 
Website 


The United Way of Durham 


y Region coordinates volunteer 
Me opportunities at many area 
agencies. Check out the 


Volunteer Durham website at 
www.volunteerdurham.net or call 
the United Way at 905-436-7377. 


Meals On Wheels 
Drivers 


Community Care Durham is 
& always looking for volunteers 
to drive for Meals on Wheels, 
provide friendly visits, or to 
transport people around. 
Call them at 905-430-5613 or visit 
www.communitycaredurham.on.ca 


3rd Annual Oshawa Truck Plant Reunion 


Saturday, April 21, 2012 
1 p.m. to 6 p.m. 
Riley's Pub - 104 King Street East, Oshawa 


Good times! Spread the word! 
For more information, call 905-431-4309 
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Salutations To All On The 75th Anniversaries 


By Les MacDonald, President 


had prepared most of this speech to say at our 75th Anniversary 
dinner but did not have time to say all of it and just used certain 
parts due to time restrictions. Here is everything that I had to 
say: 

Welcome Brothers, Sisters and invited guests. I would first 
like to start off by recognizing five of our founding members who are 
in attendance tonight on our 75th Anniversary of Local 222. I would 
personally like to thank you on behalf of our retirees and our active 
membership for the courage and wisdom it took to form this great 
Local of ours. 

To the Family Auxiliary #27 who will be celebrating their 75th 
Anniversary as well on April 21st, I believe the chapter was started 
by those women who stood by their men 
and marched with them, provided meals 
and support when they went out on strike 
in 1937. You have always backed up this 
Local during any strike or event that has 
occurred. I have had many lunches or 
dinners prepared by other auxiliaries 
but I can say the meals prepared and 
served by this group are the best. 

I have had the privilege of helping 
out these Sisters as they prepare the 
lunches that are served at the retirees 


picnics. They say it is hard working on the assembly lines, but I have 
never worked harder than at the end of their assembly line in provid- 
ing the lunch. On behalf of all the retirees we would like to thank you 
and congratulate you on your 75th anniversary. 

To the National Union led by Brothers Ken Lewenza and Peter Ken- 
nedy, the National Executive Board members, to all the National reps 
and support staff who are here or not here tonight who continue to 


We have gone through 
some very tough times 
over the past several years 
and some more tough times 
are ahead of us 
but now is the time 
that both the retirees 
and active members must 
come together to fight back. 


support and fight for the retirees 100 per cent, 
we the retirees of Local 222 would like to say 
thanks. 

To CAW Local 222 led by President Chris 
Buckley, Financial Secretary Dale Millson, all 


LES 


Executive Board members, all elected reps | MACDONALD 
and members in all units, service reps at the | CAW LOCAL 222 
RETIREES’ CHAPTER 


hall and the staff at the hall who are members 
of CAW Local 1136 who handle our calls, typ- 
ing of minutes. cleaning of our hall etc., we would like to thank you 
for all your support that you have shown the Retirees Chapter for the 
past 60 years and know it will continue. 

To all retirees and active members, I 
have one message that I would like to say 
and believe that most of us would agree 
to this. We have gone through some very 
tough times over the past several years 
and some more tough times are ahead 
of us but now is the time that both the 
retirees and active members must come 
together to fight back. Remember the old 
saying, United We Stand Divided We Fall. 

On another note, we just had our an- 
nual Retirees Executive elections and on 
behalf of myself and all the successful candidates, we thank you. 

In closing I would like to take the time to thank the members who 
have served on our Executive for the past year or years for all the 
time they put in. Let’s all work together on some of the campaigns 
that we are doing like CPP, pharmacare and now maybe changes to 
the Old Age Security. We can make these successful if we all work 
together 


PRESIDENT 


Last Retirees’ Dance Before Summer On April 27th 
CAW Local 222 Retirees’ Recreation Report 


By John Redko and Wendy Rolfe 


all back, spring ahead. We are now entering into our final 

countdown of our winter activities. To recap, the last dance 

is Friday, April 27/12. Remember there are no tickets sold 

at the door, the last ones are sold by the end of day on the 

Wednesday prior at the front desk at the CAW Local 222 
Union Hall. 

Line dancing, yoga and tai chi are still in full swing. 

There is a trip to Blue Heron Casino on June 18/12. Sign up in the 
Retirees Chapter Room. There will be driver training classes, please 
check the bulletin board for the date. 

The winners of the pool tournament on March 14th were: “A” 
winners Bill Mairs, Randy Chopik, runners-up Paul Chopik, John 
Malarz; and “B” winners Tom Bannister and Clint Broughton, and 
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runners-up Tom Krout and 
Joe Marmara. The next 
billiard tournament is 
April 18/12; a horse- 
shoe tournament is set 
for May 16/12. 

The last euchre is on 
May 29/12. 

For the Shutterbugs 
Camera Club, call Larry 
Kirtley at 905-433-8791. 

Poker is Thursday mornings. 

Please note all of the above dates are subject to change. 


ROLFE 
CAW LOCAL 222 
RETIREES’ CHAPTER 


REDKO 
CAW LOCAL 222 
RETIREES’ 
CHAPTER 


FEMALE 
BOARD MEMBER 


Auxiliary’s Turn Comes To 
Celebrate 75 Years Of Service 


ongratulations once again to CAW 

Local 222 on the celebration of 

their Diamond Jubilee, held March 

3, 2012, at Lviv Hall. The meal was 

scrumptious, the live band Coup 
De Ville kept everyone rocking until the wee 
hours of March 4th. 

Meeting the founding members present was 
the highlight of the evening, and hearing from 
Brothers Ken Lewenza, Peter Kennedy and 
our President, Chris Buckley, put the finishing 
touches on this part of the evening. 

Keep up the good work Local 222, like I 
say, ‘a union second to none” and I might 
add Auxiliary 27 is proud to play a part in this 
family. 

Congratulations to Sisters Dorothy Whalen, 
Danielle Heetkamp and the rest of the CAW 
Local 222 Women’s Committee for a very 
successful International Women’s Day break- 
fast on March 11/12 at our CAW Local 222 
Union Hall. Thank you to the many Brothers 
who were responsible for this most delicious 


We SHALL REMEMBER 


It is with great sadness that we announce 


breakfast, I know where to recruit servers 
when needed. 

Recent donations: Motorcycle Ride for 
Dad, prostate cancer research $100; Easter 
Seal Society $200; Gordon B. Attersley Public 
School, healthy meal program $100. 

CAW Auxiliary 27 is very proud to donate to 
CAW Local 222 for their 75th Anniversary the 
cost of painting the lines and handicap loca- 
tions in the parking lot on Phillip Murray Ave. 
This work will be done as soon as possible. 

The 50/50 winners were myself and Sister 
Joyce Wilde; box of chocolates to Vi Pilkey, 
Denise Wells, Barb Seimens and Donna Mur- 
doch. 

Upcoming Events, on April 12/12 the CAW 
Family Auxiliary will celebrate our 75th anni- 
versary. The guest tickets are $25 each, this 
includes dinner and dancing to the live band 
Coup De Ville, door prizes, etc., guaranteed 
a fun-filled evening. For tickets call Nancy at 
905-433-2458 or Jackie at 905-725-8250. 
The deadline for tickets is April 13/12, abso- 


the passing of the following members: 


John V. Barbara 
Emanuel J. Camilleri 
Claudio Cara 

Frank Douglas 

Raphael G. Conlin 
David W. Debosky 
Thomas E. Donahue 
Robert E. Hauke 
Alexander E. Herbacko 
John P. Kellestine 
James H. King M Retiree 
William H. Lewis M Retiree 


GM Retiree 
G 
G 
G 
G 
G 
G 
G 
G 
G 
G 
G 
Robert M. Livingston GM Retiree 
G 
G 
G 
G 
G 
G 
G 
G 
G 
G 
G 
G 


M Retiree 
M Retiree 
M Retiree 
M Retiree 


M Retiree 
M Retiree 
M Retiree 
M Retiree 


Lloyd L. Maschke M Retiree 
Walter L. McRobbie M Retiree 
Ronald E Poole M Retiree 
Lewis K. Power M Retiree 
Allen R. Rideout M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 


Foeke (Fred) Rypstra 
Kenneth I. Sloan 
Robert W. Spence 
William H. Stacey 
Steve Videki 
Frederick K. Ward 
Earl A. Wood 


Oshawa 
Oshawa 
Oshawa 
Bewdley 
Oshawa 

M Oshawa 
Scarborough 
Oshawa 
Oshawa 
Peterborough 
Courtice 
Bowmanville 
Bowmanville 
Little Britain 
Bowmanville 
Oshawa 
Oshawa 
Oshawa 
Bowmanville 
Ennismore 
Port Hope 
Bowmanville 
Whitby 
Bowmanville 
Oshawa 


March 2, 2012 
February 18, 2012 
February 15, 2012 
March 3, 2012 
February 23, 2012 
February 22, 2012 
February 14, 2012 
March 14, 2012 
February 23, 2012 
March 5, 2012 
February 15, 2012 
January 29, 2012 
February 1, 2012 
March 3, 2012 
February 8, 2012 
February 15, 2012 
February 29, 2012 
March 11, 2012 
February 16, 2012 
March 14, 2012 
March 1, 2012 
March 20, 2012 
February 5, 2012 
February 10, 2012 
February 18, 2012 
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Call Nancy 


lutely no exceptions. 

Sister Parker and myself 
had the pleasure of vis- 
iting Sister Edith Smith 
on March 8th to help 
her celebrate her 92nd 
birthday. Despite having 
broken her hip in Janu- 
ary, Sister Smith was in 
good spirits and mend- 
ing well. 

Birthday wishes go out to Sister Cindy 
Searle who turned a young 50 on Feb. 23; and 
on April 27/12 Sister Fannie Estabrooks cele- 
brates her 85th birthday. Wedding anniversary 
congratulations to Edie and Joe McCloskey on 
their 60th on April 19th; Judy and Bob Huff 
celebrating their 50th on April 21st. 

I am glad to report Sister Betty Clark is do- 
ing well and resting at home. 

Our next business meeting is April 17/12, 
7:00 p.m. sharp, see you there. 


JACKIE 


FAMILY AUXILIARY 
#27 PRESIDENT 


CAW Family Auxiliary #27 


Diamond Jubilee 


Saturday, April 21, 2012 


CAW Local 222 Union Hall 


¢¢ ¢ 
Cocktails 4:30 p.m. 
Dinner 6:00 p.m. 
¢¢ ¢ 
Dance to live band 
Coup De Ville 
Door Prizes 
¢¢ ¢ 
Deadline for tickets 
Friday, April 13, 2012 
No Exceptions 
¢¢ ¢ 
905-433-2458 
or Jackie 905-725-8250 
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SHUTTERBUGS CAMERA CLUB REPORT 


CAW Shutterbugs Visit 


BY 
LARRY 
KIRTLEY 


Niagara Falls Bird Kingdom 


n Feb. 11/12 the Shutterbugs left the 
CAW Local 222 Union Hall in a bliz- 
zard to travel to the Bird Kingdom in 
Niagara Falls. There were 10 retirees 
and spouses who made the trip in a 
nasty storm but the trip was well worth the ef- 
fort. 

The Bird Kingdom is in the original Spirella 
Corset factory built in 1907, located near the 
Rainbow Bridge. It now houses more than 400 
exotic birds from all over the world and is home 
to the largest indoor free flying aviary in the 
world. It features a magnificent 40-foot waterfall surrounded by beauti- 
ful tropical plants. The Bird Kingdom features an enormous 50,000 
square foot multi-story tropical rainforest. Many of the species living at 
Bird Kingdom are endangered or threatened in the wild. 

This is the place to be if you like seeing birds flying free. You also are 
able to touch them. You can interact with other animals there. The Bird 
Kingdom also features the Reptile Encounter Zone. Consisting mostly of 
aquariums and terrariums, the Reptile Encounter Zone allows visitors 
to experience some of the world’s more interesting reptiles first-hand. 
You will notice spiders and scorpions taking up residence in various 
areas of the room as well. Finally, the Bird Kingdom features the “Noc- 


refirees 


By Dan Charuk 


turnal Zone.” These dark corridors feature some of the world’s most 
eee animals including bats, bird eating spiders, and 
roaches. 


By John and Christel Floegel 
SSeS) 


By David Hubbard 
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By Larry Kirtley 


WOMERES TOT is rhrA DES 
Political Silence Is Compliance... 


It Has To Stop!! 


very organization comes under some criticism and our Union 
is no exception! I believe we are stronger when we are chal- 
lenged as it forces us to question our methods and adapt to 
changing circumstances. It is the very basis of evolution to 
change with circumstance! 

The difficult part of the challenges we have faced over the past dec- 
ade is, they are not subsiding but rather, growing stronger. We have 
witnessed large corporations like Caterpillar destroy millions of dol- 
lars of wealth in communities like London while the Canadian federal 
government stood silent. The Stephen Harper Conservatives offered no 
support after the attack on working people in London but instead they 
have forced workers at a private company, Air Canada, back to work 
instead of allowing a fair bargaining process. The same government 
forced postal workers back to work last year for a lower offer than Can- 
ada Post’s last offer to the Union. This government is a business-friendly 
government and they reinforce their disregard for working people more 
every day! To truly protect our country for the next generation, we must 
understand what is happening in Canada and why. We are witnessing 
the George Bush economic mentality in Canada and as a result the gap 
between the rich and the poor here is growing fast. 

Canada enjoyed a Current Account and Trade Surplus (a combination 
of trade flows and cash flows) for decades but in 2008 it went negative 
and has not turned positive since. Just like the Americans we are seeing 
billions in wealth leave the country with failing sales of Canadian exports 
unable to offset imports. Can any of our members spend more than they 
earn for long (speaking about all Canadian’s spending, not government 
spending) and will this hurt us? Yes! American went into Current Ac- 
count deficits in the early 1990s and the dismal place their economy 
now resides is a direct result of losing industries and jobs. Millions 
of good paying jobs leave and they are replaced with more imported 
goods. Free Trade is not free when it costs you your job. 

The Conservatives are negotiating a European Free Trade agreement 
(CETA) that by the Government’s own numbers will cost more Canadians 
jobs. Even as the USA awakes and begins to bring work back to America, 
the Canadian federal government stumbles forward with failing Amer- 
ican economic ideals. Harper has already attacked senior Canadians by 
taking aim at Old Age Security, while reducing corporate taxes on rich 


corporations that still leave Canada, taking jobs 
offshore. Jim Flaherty plans to lay off over 60,000 
government workers and pay $2 billion in sever- 
ance. $1 billion invested at three per cent can pay RON 
about 1,000 workers nearly $50,000/year for 30 SVAJLENKO 
: oe SKILLED TRADES 
years. The Conservative Austerity plan is insanity | (HAIRPERSON & 
for Canada. Less than 40 per cent of Canadians CAW LOCAL 222 
voted for this mess and the Conservatives are driv- 
ing our economy into recession like a drunken 
American Republican. 

Your Union has been forced to act like a hospital triage centre. We 
work to lessen the pain, save as many as we can and keep fighting on but 
we cannot win the fight from the background. It is time for our members 
to speak out in their communities. We are not the only victims of this at- 
tack on working people while rich corporations sit on record high cash 
reserves. We must mobilize working Canadians from all walks of life 
because the pain is spreading. More businesses will close, more seniors 
will live in poverty and more Canadians will become unemployed. Real 
youth unemployment is already over 20 per cent. The Conservatives sug- 
gest the resource sector (western oil kings) will save us but 500,000 
industrial jobs have disappeared in Canada since 2002 and the resource 
sector employed only 1/5 of the people in manufacturing. There are not 
enough resource jobs to offset the manufacturing losses. 

It is time to break the silence that saw only 59 per cent of Canadians 
vote in the last federal election. Today, we must start the fight to protect 
Canadian values as the Conservatives will don sheep’s clothing 12 to 18 
months prior to the next election so they can hope to finish the job with 
a second majority. Please speak out, join a political party and link arms 
to fight back and protect our Canadian Culture. This is bigger than the 
CAW and it is time to set a clear goal of electing a government that puts 
working people ahead of job cuts and corporate profits! Put Canadians 
First! 

In Closing: We will have a Tool Talk in the plants to update everyone 
on the progress of the weekend crew and demand sheets for the fall bar- 
gaining should be in the plants in the near future. If you need to contact 
me please call me at 905-644-3865. My mike radio number is #3865 
and my email is ron.svajlenko@gm.com. Thanks! # 


FIRST 
VICE PRESIDENT 


ae VAN PLANT 


CAW Local 303 members, salaried employees, TRS, CNR, Truckers... 
Last year we had 300+, this year, make it bigger! 


1974-1993 


Scarborough Van Plant 
Third Annual Reunion! 


Moose Lodge, 731 Wilson Rd. S., Oshawa, Ontario 


Sun. May 6, 2012 from 1 pm until 6 pm 


Everyone welcome! 


Tell your friends. 
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Make Sure Union Knows 
About Denied Time Off 


rothers and Sisters, I would like to 
revisit a couple of issues that seem 
to be recurring: contractual time 
off and team leaders being utilized 
as absentee replacements. As my- 
self and all of the Shop Committee have stated 
in the past, your respective committeepeople 
need to be called immediately if you have been 
denied contractual time off. I have yet to see a 
member denied if the denial has landed on my 
desk promptly. If you choose to call in after be- 
ing denied you are playing into the Company's 
hands, allowing them to drive a team leader 
onto the line and disadvantage your entire 
team. The Company has made it clear to us that 
they have reduced the UR pool due to the fact 
people do not take their allotted contractual 
allowances. Let’s not help them out with this 
reduction. Team leaders are required to act 
as replacements for controllable absences. If 
you are being placed on a team member's job 
who is in fact on a contractual absence, again, 


please contact your committeeperson immedi- 
ately, so they can investigate the circumstances. 

In the past couple of months we have heard 
after the fact that management has not lived up 
to their commitments in this respect. I have to 
stress that these types of issues can be fixed if 
we are aware that they are taking place. We 
are developing a system that will have the ca- 
pability for your committeeperson to track re- 
quests. Bear in mind there are well over 1,000 
members in District 6. We need the member- 
ship’s assistance in this matter and it starts by 
communicating your problem. The other sug- 
gestion we have is “ask for a receipt” for your 
requested time off, this provides a paper trail. 

Lastly we still hear, usually second-hand, 
that people are experiencing problems getting 
personal relief. Washroom relief is covered by 
“statement of policy #3” on page 87 of the Lo- 
cal Agreement. Once again if you are experi- 
encing problems place a call for your Union 
rep ASAP. I have never seen a member disci- 


DISTRICT #4 COMMITTEEPERSON’S REPORT 


Management Continues 


To Cut Hourly And 


FINLAY 
DISTRICT #6 


plined for leaving their COMI ECTeON 


assignment to go to the 
bathroom after contacting their supervisor in 
the 15 years I have been elected. 

I hope this clears up these lingering issues 
once and for all. The key to solving these prob- 
lems lies in all of our hands. If we stick together 
and help each other we will succeed, as we have 
in the past. These issues are not new at all, but 
the psychology of GMS tends to pit worker ver- 
sus worker, elevating emotions at every turn. 

The CAW bargaining committees for the Big 
Three were in Port Elgin on March 23-24/12, 
along with all elected floor representation, for 
a strategy session heading into bargaining. 
Our District demand sheets will being going 
out in the near future. 

I hope everyone is enjoying the exception- 
ally warm spring weather. 

I can be reached at mike 4694, office 905- 
644-4694, or james.finlay@gm.com. 

In Solidarity 


COLIN 
JAMES 
DISTRICT #4 
COMMITTEEPERSON 


Maintain Salary Numbers 


75th Anniversary Dinner & Dance 
his event took place on March 3/12 with the Open House taking 
place at the CAW Local 222 Union Hall the day before. Both were 
very well organized. The food was great, the band was great and 
the history of our Local Union as a whole is worth celebrating. 
We have made it through some very difficult and trying times and 
we still have more to come. The organizing committee of Jackie Finn, Les 
McDonald, Kim Martin, Scott Bateman and Dale Millson plus the CAW Lo- 
cal 222 Education Committee members who helped with the open house 
need to be given a round of applause for the job they did. Joe Sarnovsky, 
the editor of our Local’s Oshaworker, also put a great anniversary book 
together with pictures of members and events that took place over the last 
75 years. There are still copies available at the Union Hall for $15. It was 
also great to see many of our retirees having a good time including five 
of the original members that were working here in 1937 when our Local 
was founded. Kudos! 


Demand Sheets 

The shop floor leadership of CAW Local 222 along with our counterparts 
from other GM locals, Ford and Chrysler met in Port Elgin on the weekend 
of March 23-24/12. The leadership will be putting out the demand sheets 
in the near future. All members will be given one and have the opportunity 
to list your demands in priority order. This will give your Shop Committee 
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your priorities rather than just hearing from a select few from the floor. 

Keep in mind other locations also have their demands and they may 
be completely different from ours but they will all be assessed prior to 
going to negotiations and we will have our list in priority order from our 
local. Don’t forget to save some money just in case we are on the street 
in September. (Unless the government gets involved like they have with 
Air Canada and Canada Post workers.) 


Summer Vacation Replacements (SVRs) 

March 21st was the deadline for students to apply for summer work 
and at the time of writing there were already close to 800 applications. 
We are not yet sure how many students are required this year as the 
demand is based on vacation requests from the employees, but I do not 
believe that we will be getting as many students as we have in the past. I 
hope I am wrong because I would like to see most if not all of our senior 
employees taking the negotiated time off that they are entitled to and al- 
low some young people the opportunity to make some money for a few 
weeks during the summer months. 


Ratio Of Production To Supervision 
Danielle Spence of the GM Labour Relations department has returned 
from her maternity leave to now give the Company four labour reps to 
see MANAGEMENT - page 19 


Time Off A Valuable Commodity, 


Make Sure You Get It 


he “New” GM doesn’t seem to be able 
to handle their staffing levels very well. 
They are running the plant so lean and 
do not carry any extra people. By run- 
ning the plant this way it can make it 
very difficult to get time off, unless you book time 
off extremely far in advance. The problem is this 
sometimes just doesn’t work with our busy lives 
and busy schedules, as things are always crop- 
ping up where you may need a day off. If you are 
turned down for any reason please make sure 
you give us a chance to fix it. Call your commit- 
teeperson and make them aware of any such 
issues. Most of the time they can get this cor- 
rected and your time off will be approved. 

One interesting fact is in the trim depart- 
ment, Flex and Consolidated: They have five 
utility supervisors to cover off 34 members of 
management. That is approximately one util- 


ity supervisor for every 6.8 supervisors: you 
would think instead of constantly looking at 
production to cut heads the bean counters 
should maybe start looking at their own staff. 


Supervisors Working On Line 

There still seems to be an ongoing problem 
with members of management performing hour- 
ly rated work (your work, your jobs), this is a 
violation under Par. 165 of our Master Agree- 
ment. Remember it doesn’t matter how minute 
it may seem, they are not allowed to do any of 
our production work, whether it is a repair, de- 
livery of stock, etc. The Company is constantly 
trying to eliminate our jobs. How many jobs 
would be eliminated if we allowed this practice 
to continue unchallenged? If you see a super- 
visor working on the line or repairing a car or 
delivering stock, etc. we are requesting you put 


CAW Local 222 Helps Bring 
George Chuvalo Back To SEHERE 


To build on our recent 
partnership with 
Canadian boxing legend | 
George Chuvalo and 

his anti-drug message 

to students, CAW Local 
222’s Social Justice 


Fund sponsored another 
visit by Mr. Chuvalo 
to Oshawa. Over 800 


students at Monsignor 
John Pereyma Catholic 
Secondary School heard 
his inspiring words. 


Pictured, from left, are Principal Patricia Wilson, CAW Local 222 President Chris 
Buckley, George Chuvalo and Vice-Principal Michael O’Brien. 


a call in for your Com- 
mitteeperson to have this 
violation corrected im- 
mediately and if it is not 
corrected immediately, 
we must file a grievance. 
If the supervisor tries to 
intimidate you in any way, put a call in for your 
Committeeperson, or myself and will take care 
of this issue; all you have to do is let us know! 


MIKE 
MUNCE 
DISTRICT #7 
COMMITTEEPERSON 


Rumours 

With all the challenges and changes taking 
place in the Consolidated and Flex plants, it 
seems that a day cannot go by without uncon- 
firmed rumours circulating on the shop floor. 
We cannot totally eliminate them because they 
spring from uncertainty, curiosity, and some- 
times meanness. We never know the whole 
story, past, present or future; consequently, we 
test the waters to learn what is good and what 
is polluted. Remember these are only rumours 
and are intended to get you going. Sometimes, 
it’s tough to ignore them, as they seem to be true 
but do not make any decisions until you have the 
facts. A great way to help eliminate rumours is to 
discount them by refusing to pass a rumour on. 


Extra Vacation Requests 

Anyone requesting extra vacation time for 
the 2012 calendar year (including hunting 
season) must apply through your supervisor. 
We were successful in convincing the Com- 
pany to extend this deadline to May 1/12. 
When you receive your copy back from your 
supervisor, keep it in a safe place. 


In Closing 

I can be reached in the office at 905- 
644-3310 or email me at michael.munce@ 
gm.com. If you require my assistance, have 
any questions or concerns, please call me. 


Management Continues To Cut Hourly 


And 


aintain Salary Numbers - continued from page 18 


deal with labour issues, while we still have a much smaller workforce. 
Welcome back Danielle, but it makes no sense to me that management 
is cutting on the hourly side that builds the vehicles and adding more 
staff on the salaried side. 

In the paint shop they recently cut a paint mix operator off of the 
afternoon shift and are willing to take the risk of the whole plant being 
shut down by a spill. It is just a matter of time before this happens but 
nobody on the management side wants to listen to the workers or the 
Union, so I guess time will tell and when it happens I am sure the mem- 
bership will remind management of the forecast. 


In Trim we have one salaried UR person per shift for seven super- 
visors, while URs on the floor for the hourly workforce have been re- 
duced based on the reduced amount of time employees are taking off. 
Well, it is not hard to figure out that we do not need one salaried person 
per shift to replace their side if we use the same math. 

All of the recent production reductions are due to cost as the Com- 
pany is supposedly over budget. However, all 7th level supervision and 
above just got a nice gift from Dan Hermer of BlackBerrys for all. 

I can be reached in the office at 905-644-4010 or cell 905-744-4010. 

In Solidarity. 
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Hands-Off Our Old Age Security 


tephen Harper and his right-wing Conservative government 
had the nerve to announce, overseas, in Davos, Switzerland, 
their plans to change our Canadian Old Age Security program. 
One of the major reforms affecting our aging population is 
hiking the eligibility age for OAS from the current 65 to age 
67, which will have the greatest impact on retirees. 

Another change is lowering the OAS clawback amount from its cur- 
rent $69,000 down to $50,000. What this means is if someone’s gross 
yearly income goes over $50,000, it will lower the monthly OAS a retiree 
can receive. Today it’s $540/month. 

What is clear is that no matter what Harper is planning, any changes 
to OAS would hurt most working-class Canadians who want to retire. 
Please let your MP know that you want Harper to keep his hands off our 
Old Age Security. 


Check Your Blue Books 


All active GM members should have received their benefit summary 
booklets by now (the “blue books”). Please double check the infor- 


CAW LOCAL 222 
RETIREES 


Our Best Wishes go out to the latest group of 
CAW Local 222 retirees. 
Good luck to each and every one of you. 
We wish you all the best in your future endeavours. 


Unit And Years of _ Retirement 
Department Service Date 
GM/4B 30.0 Apr/12 
GM/94 30.0 Mar/12 
GM/30 25.8 Mar/12 
GM/91 30.0 Apr/12 
GM/49R 30.0 Apr/12 
GM/54 31.8 Apr/12 
GM/36 30.0 Apr/12 


Name 

Casey P. Hendriks 
Arnold Kitson 

Darren A. McCaughey 
William R. Robinson 
Josip Stanesic 
Douglas A. Warner 
Christopher S. Weeks 


mation for accuracy and get in 
touch with the appropriate CAW 
benefit representative if you 
have any concerns. If you 
have lost or not received 
your summary booklet, re- 
prints will be done after May 
7/12. We would ask that 
members keep these book- 
lets for future reference, as 
they can be very handy in 
checking such things as credited service for past years. 


GRILL 
ALTERNATE 
PENSION 
REPRESENTATIVE 


PENSION 
REPRESENTATIVE 


Point Of Information 
For Your Personal Benefit Summary 

Year after year there is a line within your benefit statement which 
confuses many members. The statement reads: “You can retire with an 
unreduced pension (by the year...) which is your 60th birthday.” This 
statement refers to the fact that the government puts age reductions on 
our pensions prior to the age of 60. These reductions do not apply with 
our negotiated 30 and out pensions. Quite often our pensions will have 
a separate monthly payment to ensure our member receives a full pen- 
sion. 


Pension And Grow-In Preparation 

For those who are on a grow-in or are in the retirement process, 
when you receive your pension documents it is in your best interest not 
to delay and to get in touch with either of us to assist with the informa- 
tion and details that will make your retirement a smooth transition. 

To complete the process for retirement and to make personal chan- 
ges to your benefit package it is necessary to have your PIN and pass- 
word for the GM Canada Benefits Centre. Passwords can be obtained by 
phone 1-877-442-4625, *0 or online www.gmclbenefits.com. 

If you have any questions or concerns, you may contact Ted at 905- 
644-6342 or Glen at 905-644-3642. If you want to see your CAW Pen- 
sion Representative, please have your supervisor put a call in for us. For 
those of you who are out of the plant, Ted is available on Mondays and 
Glen is available on Thursdays at the CAW Local 222 Union Hall from 
11:30 a.m. until 2:00 p.m.. For those on the third shift, we are in Friday 
mornings from 6:30 a.m. to 8:30 a.m.. 


Working For The Membership! * 


SUB REPRESENTATIVES’ REPORT 


GM/E.I. Reporting Q & A 


any members have experi- 
enced some confusion when 
completing their E.I. reports, 
especially with regards to the 
question, “Did you stop work- 
ing during the period of this report?” The 
correct answer is “No.” This, in our opin- 
ion, is a question that should not be part of 
the reporting process, as all it does is create 
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confusion. If you look at a two-week report, 
where you worked the first week but not the 
second, one would logically conclude that 
they stopped working during the reporting 
period, which would make a person think 
the answer is yes. However, if you answer 
yes, your report is screened out and you are 
instructed to call the 1-800 number. 

see GM/E.I. - page 21 


MARK 
FARRELL 
SUB 


REPRESENTATIVE 


SUB 
REPRESENTATIVE 


Practical Information In The 


Event Of A Death 


he following information will help when a loved one passes 
away, which obviously we hope does not happen, but in reality is 
something we need to prepare for. 

If the deceased is an active member, retiree, child or surviv- 
ing spouse of a GM employee, the services reps at the CAW Local 

222 Union Hall can be of assistance. We will need a copy of the death 

certificate along with the employee’s serial number, pension number if 

applicable, plus the name and phone number of the person reporting 

the death. This information can be faxed to the Union Hall at 905-436- 

9515. If you have already talked with someone at the Union Hall please 

put their name on the paperwork when faxing. 

If your spouse is a GM employee or surviving spouse, Pension Reps 
Ted Lawrence and Glen Grill and the Service Representatives Don 
Thompson and Steve Bullock at the Union Hall will help you. They have 
the forms to send to the GM Canada Benefit Centre, Green Shield, Sun 
Life and the asrTrust. 

They will need the person’s Social Insurance Number. All the paper- 
work will take about 20 days to come to you, and our elected reps will 
be able to help complete them. 

Many parents have funeral arrangements so that you know what they 
want. Everybody should have a current will, or the government may step 
in. The CAW Legal Services (905-433-4242 or toll free 1-800-387-6592) 
will help with wills. We have up to four hours that we can use for legal 
services, or two hours if done by a lawyer. 

Eo BS bo BS Ey 
You will need the following for the estate trustees: 

. Original will: Where to locate it, and what the person wanted done 
upon death. 

. Birth certificate and Social Insurance Number of deceased. 

3. Marriage certificate, birth certificate of spouse and of each depend- 

ent child. 

4. Location of all financial institutions (banks, trust companies, credit 
unions) used by the deceased. You will need to supply a copy of the 
will and an original death certificate to each one. 

. Location of safety deposit box (if there is one). 

. Certificates for all stocks, bonds, GICs, RRSPs, RIFs, etc. held by the de- 
ceased at death. 

. Life insurance policies. 

. Particulars on all outstanding debts, including names, address and ac- 


— 
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BARRY 
GRILLS 
GM INSURANCE 
REPRESENTATIVE 
AND EXECUTIVE 
BOARD MEMBER 
(TRUSTEE) 


STEVE 
BULLOCK 


DON 
THOMPSON 


SERVICE SERVICE 
REPRESENTATIVE REPRESENTATIVE 


count numbers of all creditors (i.e. mortgages, loans, credit cards, 
landlords, nursing homes, hospitals). 

9. Deeds to all real estate and automobile ownership held by the de- 
ceased. 

ek ok kk 
When a person has passed away, the following will also have to be 
done: 

1. Obtain Canada Pension Plan Death Benefit, Survivor’s Benefit or Or- 
phan Benefit forms (the funeral home will help complete and file 
these forms). 

2. The following will have to be dealt with: 

a) insurance (house, car, etc.) 

b) cancel Old Age Security 

c) cancel health insurance 

d) cancel drivers licence/transfer motor vehicle ownership 

e) magazine subscriptions, club memberships, etc. 

f) confirm outstanding credit card balance, check for life insur- 
ance with credit card company, and cancel cards 

g) deal with landlord if applicable 

h) check with deceased’s employer for death benefits or survivor 
benefits 

i) redirect deceased's mail at post office. 

. Open an Estate account. 

. Confirm previous year’s tax return filed, file T1 tax return for cur- 
rent year and seek advice regarding the necessity of filing a T3 trust 
return for the estate. 

5. If there is not a surviving spouse and the home must be sold, probate 

will be required. 
This article was originally done by former Service Representative 

Doug Sanders in memory of his mother. % 
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GM/E.I. Reporting Q & A - continued trom page 20 


Another source of confusion was the 
direction given in the Auto Info and dur- 
ing the team meetings (shift #1) back in 
February, to have people call Service Can- 
ada and tell them you have reported back 


to work full time. This is not the procedure 
taken to shut your claim down, as most 
of you are well aware. To shut your claim 
down, which we would advise you to do 
after you report the layoff week of March 
26-30/12, answer “Yes” to the question 
“Did you start a full time job?” Many mem- 


bers think it is to their advantage to keep 
their claims running, in case another layoff 
week is announced. This is a waste of your 
time (reporting every two weeks) and can 
also cause E.J. overpayments should you 
make a mistake when reporting. Claims 
can be reactivated in 24 hours (apply for 
benefits online) in the event more down- 
time is announced. 

Some members will be reaching 10 
years seniority this year, which will in- 
crease the number of SUB credits they can 
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accrue. Once you have obtained 10 years 
seniority (Oshawa), and are on the active 
employment roll in the bargaining unit, 
you shall be credited with 104 credit units. 
This usually takes about three weeks to 
show up on your pay stub. 

If you have received a revised T-4A for 
SUB (previous tax years), you need to 
forward this to your tax preparer to have 
your taxes reassessed or call Revenue Can- 
ada Taxation Department at 1-800-959- 
8281.9 
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ALTERNATE INSURANCE REPRESENTATIVE’S REPORT 


Pension Programs Being Subjected 
To Government Cuts 


recently attended a town hall meeting 
hosted by the Durham Region Labour 
Council (DRLC) to learn a little bit about 
the Conservative government's plans for 
Canadian seniors: Not the seniors of today 
but the seniors of tomorrow. CUPE pensions 
expert Kevin Skerret was on hand and called 
our current Old Age Security (OAS) program 
“one of the stingiest programs in the OECD 
countries.” The Organization for Economic 
Co-operation and Development (OECD) is 
made up of 34 countries from around the 
world. The average Canadian receives around 


$13,000 a year total from our combined 
public pension programs. The Guaranteed 
Income Supplement (GIS) will bring you just 
below the surface of the poverty line. Mr. Sker- 
ret called the proposed cuts to OAS a “recipe 
for disaster” being concocted by the Conserva- 
tives to serve up to our seniors. 

Curiously Stephen Harper and his Con- 
servative government are claiming the OAS 
is unsustainable due to the baby boomer 
demographic. However, Mr. Skerret pointed 
out that you would have a hard time finding 
any economist with any basic credentials who 


NOTICE TO GM MEMBERS 
ACTIVE AND RETIRED 


Green Shield is the carrier for all benefits. 


Your current Green Shield number is valid. 


Green Shield can be reached at 
1-888-711-1119 or 
www.greenshield.ca. 


would find the program 
to be unsustainable. It 
is just another part of 
their austerity measures 
being taken to drive 
down the cost of labour, 
to drive down the cost 
of public programs, to 
drive down the cost of 
health care, to drive down the cost of social 
services, and drive up the profits of the one 
per cent they represent. 

The average Canadian will not see a dime 
of the cash savings snatched through the deg- 
radation of our public programs. This OAS cut 
will cost all of us, even those with a private 
pension plan like ours at GM. 

Instead of looking after our seniors, the 
government will be giving us new prisons, 
subsidies to corporations and tax cuts that are 
taking food from the cupboards of our most 
vulnerable Canadian senior citizens. The only 
good news coming out of Ottawa is that the 
Conservatives are under investigation by Elec- 
tions Canada after accusations by more than 
30,000 voters of interfering with their demo- 
cratic right to vote. We may have a rogue gov- 
ernment occupying the House of Commons 
and if these undemocratic accusations prove 
correct they will need to be undemocratically 
evicted. It will be time for Canadians to Oc- 
cupy the House of Commons. 


JEFF 
ARMSTRONG 
ALTERNATE 
GM INSURANCE 
REPRESENTATIVE 


Union Needs To Be Called 


When Jobs Overloaded 


pason 
WILSON 


n March 3/12 I had the privilege to attend our CAW Local ZONE 35 


222 75th anniversary celebration held at the Lviv Hall. This 
was a great experience as I was able to meet some of our 


Company throughout the 75 years. My father still 
believes that the Union dues he paid during his 
time spent in General Motors was the best in- 


ALTERNATE 
COMMITTEEPERSON 


founding members of this great Local. I listened to excep- 


tional speeches from both our Na- 
tional President Ken Lewenza and our Local 
President Chris Buckley. They were informa- 
tive and inspirational to say the least. Through- 
out the evening I had many opportunities to 
speak with brothers and sisters who fought the 
fight for what we have today. I am so thank- 
ful for the sacrifices they made so we could 
have the wages and benefits we have today. I 


am very lucky to have many family members from great-grandfathers, 


My father still believes 
that the Union dues 
he paid during his time 
spent in General Motors 
was the best investment 
he ever made. 


grandfather, father and many uncles and cousins to have fought this 
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vestment he ever made. He understands without our Union still fighting 


for the retirees, he would not have the pension 
and benefits he has today. It is the Company 
that has caused the many problems we have 
today, not our Union. It was a great night, one 
that I soon will not forget. 

By the time you read this article, the Com- 
pany will be either done cutting jobs or close to 
it. The work will be dispensed throughout their 
affected groups adding the content to existing 


jobs. We need to do our jobs at a normal pace and never run to trying 


see UNION - page 23 


HEALTH & SAFETY REPORT 


Work Refusal Needs To Be 
Understood By Management 


anagement continues to be de- 

ficient in understanding a work 

refusal. As I continue to edu- 

cate and encourage workers to 

participate in their workplace 
health and safety, I should further my range 
to management. When it comes to a worker 
not wanting to do their job function or part 
of it, management must think they are in a 
ping-pong game. They go back and forth try- 
ing to differentiate between a work refusal 
and a safety concern. Acquiring confirma- 
tion is simple. Ask the employee if he or she 
is refusing to work or if it’s a safety concern? 
Then the supervisor shall take the appropri- 
ate action and call the proper parties. 


Trim Material 

After changes in the material D Dock 
area it didn’t take long for all of the drivers 
in this area to refuse unsafe working condi- 
tions. The hazards associated from the pro- 
cess could have led to a serious accident 
with injury. Lift truck drivers interacting 
with dolly drivers in the same lane. Work- 
ers changing dollies in the main aisle of lift 
truck traffic. Dysfunctional process! After 
a lengthy discussion with material man- 


agement, recommendations were made to 
resolve many of these hazards. Incorpor- 
ate lane and zone ownership. Dolly drivers 
would be designated to a lane where he or 
she would be the only worker in that area to 
exchange dollies. Lift truck drivers would 
be assigned to a zone and would be the only 
lift truck in that area. This was definitely 
the way to have a safe functioning process. 
Workers in this area definitely knew how to 
exercise their right under the Occupational 
Health and Safety Act in refusing unsafe 
working conditions. 


Changes 

Our plant floor continues to change with 
the introduction of new products. Areas that 
we used to walk through may no longer 
exist. Mobile traffic becomes more fre- 
quent, our own work areas are becoming 
more congested and new tools could pose 
hazards. Be cautious of your surroundings 
at the start of every shift. Take the time and 
have a second look around because the area 
may have changed. 


Warmer Weather 
One of the first chores with warmer 


weather is mowing the 
lawn. The lawn mower 
is one of the most dan- 
gerous tools around 
the house resulting 
in some very serious 
injuries every year. 
Younger children are 
taking on the respon- 
sibility of lawn cutting 
whether it’s for a sum- 
mer job or helping out their parents. Lawn 
mowers are no different than our tools at 
work. They need to be in good working or- 
der, have all the guarding with safety devices 
in place and the user needs to have instruc- 
tion on how to use the tool. Let’s keep safety 
in mind by following the manufacturer's 
instruction not only for ourselves but for 
young children. 

Representing all of Shift #2 Flex Plant 
workers, including Body Shop, Paint, Trim 
and Chassis, I can be reached at 905- 
644-5789, radio #380 or e-mail anthony. 
marano@gm.com. 

Until next time remember, “Safety Has No 
Quitting Time.” 


TONY 


MARANO 
FLEX PLANT 
SHIFT #2 
HEALTH & SAFETY 
REPRESENTATIVE 


Union Needs To Be Called When Jobs Overloaded 


— continued from page 22 


to complete a job. If you cannot complete your job at a normal pace, call 
your committeeperson, and put your job into dispute. The Company is 
always adding work, but they often forget to add the allocated time of the 
added element, this happens about 80 per cent of the time. If this hap- 
pens, then call your committeeperson immediately to get it rectified. At 
the same time production operators need to keep a watch out while the 
Company adds work to a job, making sure the elements have been added 
on the JES. Once again call your committeeperson if there is any problem. 

If your team leader has been put on the line for a call-in, and you 
happen to run out of stock, put your Andon on to notify the group 
leader, or other team leaders in your area. You do not have time to 
replenish your stock in between jobs, for example. If the team leader 
is on the line, then the group leader's responsibility is to find a solu- 
tion. I often get asked if my team leader is on line and I need to use 
the rest room, what we should do? It is a very common occurrence 
with the GMS System and Team Leader on the line. If you need to use 
the rest room put your Andon on, hopefully another team leader in 
the area will come over, again they may also be on the line, and it is 
again the responsibility of the group leader to make arrangements 


for you. It is a disgrace that we need to talk about situations like this, 
no one should have to wait. Iam sure management use the rest room 
when needed, and why should we be treated any differently? 

If you’re a team leader who is on the line for a call-in, you can’t 
be expected to do two jobs at the same time. If you are told that you 
will be working on the line for the day, then you are no different than 
any other production operator for that day. I know the Company likes 
to bully the team leaders into having them do the production job as 
well as their own duties, this is unacceptable. Again, call your com- 
mitteeperson if this happens. 

I would like to acknowledge Shift #2 material handlers in the Flex 
Plant for sticking together and showing solidarity during a situation 
caused by unsafe practices the Company put into place. I would also 
like to acknowledge District Committeeperson Mike Munce and 
Committeeperson George McMillan, along with CAW Health & Safety 
Rep Tony Marano, on a job well done! It shows that sticking together 
does make a difference and it’s an old saying but still true today, 
united we stand, divided we fall. 

In Solidarity. 
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HEALTH & SAFETY REPORT 


Don’t Work Outside Your 


Prescribed Footprint 


ome of the benefits of following 

standardized work are reduced 

bending/twisting/reaching. It im- 

proves, and is directly associ- 

ated with, safety. In my opin- 
ion, hand-in-hand with standardized work 
comes work sequence. Work sequence is 
the agreed-upon order of the job elements 
an operator follows, with safety as the num- 
ber one criteria as it relates to the order in 
which the job is done. 

How can any of the above take place if 
you don’t have a “prescribed footprint”? 
Make sure you ask your group leader to 
identify the area of your prescribed foot- 
print. Once identified you can remain in a 
standardized work condition, this equates 
to working safely! 


Stamping Plant 

Recently at Bay #3 a product “showed 
up” at the Quality Team member's work 
area. The product had been decanted into a 
can with no labels, no MSDS sheets, no safe 
use sheets! Obviously this leads to concerns 
for the team at Bay #3. After some inquir- 


ies I was provided the information from a 
General Motors Industrial Hygienist on this 
product. Before this or any product lands at 
a work station the proper procedures are to 
be followed by management. 

The following is information that would 
have greatly helped had it been provided to 
the Shift 2 Bay #3 team. Make no mistake, 
it must be provided! “Employees using the 
material should wear impervious gloves to 
prevent skin contact; either thin vinyl or 
nitrile will provide protection based on the 
short duration of contact with the material. 
No adverse health effects are expected to 
employees working in either location in the 
Oshawa Metal Center from inhalation of air- 
borne contaminants from the product.” 


Blue Boards 

During my workplace inspections I am 
including auditing the 4/5 Boards/Blue 
Boards for completion of Health & Safety 
issues. If you have a Health & Safety con- 
cern, inform your Group Leader as they are 
the first line of communication. With that 
said, I also encourage all team members 


REMEMBER THE DEAD 


Ficht for 


the 


Living 


ANDY 

M°NEE 
to include in that call | CONSOLIDATED LINE 
i SHIFT #2 
your certified mem- 
ber for the worker 
(CAW Safety Rep)! 
These Business Deployment Boards should 
not be a graveyard for health and safety 
issues where items languish for months go- 
ing unanswered. In showing due diligence 
one would think the Company or their 
representative (your supervisor) would be 
responding to health and safety issues in a 
timely, reasonable fashion. If you enter an 
item on your Blue Board or if you verbalize 
a health and safety concern to your group 
leader call me, I will ensure that the item 
is tracked to its completion. Following the 
communication escalation process, if for 
some reason the issue is languishing, I will 
bring it to the Joint Health & Safety Commit- 
tee meeting and Plant Safety Review Board 
meeting. 

I can be reached by mike radio 2827, 
at my office 905-644-2827, cell 905-995- 
1256, mail code CA1-038-914. 

Safety isn’t expensive, it’s priceless! 


HEALTH & SAFETY 
REPRESENTATIVE 


On Saturday, April 28, 2012, the Durham Region Labour Council is hosting their 


annual Day of Mourning Ceremony in Oshawa to remember fallen workers. 


The event will start at 12 noon at the Day of Mourning Monument at Oshawa 


City Hall. The keynote speaker is Irwin Nanda, Executive Vice President of the 


Ontario Federation of Labour. Light refreshments will be available after the 


ceremony at the Steel Workers Hall on Albert Street. 
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PHOTOS BY JOE SARNOVSKY, DAVID HUBBARD AND PAT BARTA 


APRIL 2012 THE OSHAWORKER e 25 


Historic Talks Leading To 


ORGANIZING REPORT 


New Canadian Union 


ast fall a discussion between the 

Communications, Energy and Paper- 

workers union (CEP) and the CAW 

proposed studying the creation of 

a new Canadian union. While philo- 
sophically the proposal is easy, the reality is 
a monumental undertaking. I believe that the 
creation of a new union for Canadian workers 
is entirely worthwhile. 

After splitting with the UAW in 1985, our 
membership stood at 120,000 members. Our 
membership then was largely based in auto 
manufacturing and parts. By our 20th anniver- 
sary in 2005, our membership had more than 
doubled. The growth in our union’s member- 
ship was largely in non-auto related sectors. 
This was by design, not accident. 

Led by Bob White and then Buzz Hargrove, 
the new CAW leadership led mergers with the 
Fish, Food, and Allied Workers (fishing), the 
Canadian Brotherhood of Railway Transport 
and General Workers (rail) and Retail Whole- 
sale Canada (food and warehousing) to name 
a few of the 42 mergers with our union. This 
of course has continued under the leadership 
of Ken Lewenza. The first merger was with the 
Canadian Air Line Employees Association (air- 
lines) on July 1/85. Right from the very start of 
our Canadian union, we diversified the mem- 
bership across all sectors of the economy. The 
result has been a stronger, more resilient and 
dynamic CAW. 

The difference with this current proposal 
with the CEP is that it is not a merger. The new 
Canadian union will be more than 320,000 
strong. In contrast the UAW membership now 
sits at approximately 375,000. Imagine for a 
moment our fate had we stuck only with the 
auto sector. A larger, broader union allows 
us to more readily weather the storm that can 
rumble through individual sectors. Looking at 
the diversity of our CAW Local 222 member- 
ship proves that. A new union including the 
CEP will only add to that strength. 

Some may see this as shedding our iden- 
tity as, “auto workers.” This is by no means 
turning our back on our heritage. Just as those 
who formed and built our union with the UAW 
supported the CAW, we too must see the broad- 
er picture and create a new union to include 
more Canadian workers. The history and con- 
tribution of our union will never be forgotten. 
(On a side note, if you have yet to pick up Joe 
Sarnovsky’s excellent 75th anniversary book I 
suggest you grab a copy while you still can. 
They are available at the front desk of the CAW 
Local 222 Union Hall for $15.) While we look 
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back at our history fondly, we mustn’t let senti- 
mentality hold us back from transforming to 
meet the challenges of tomorrow. If we look at 
our history, we never have. 

Our President Chris Buckley is one of eight 
on the committee representing our Union in 
the talks with the CEP A new joint website 
is up and running that not only outlines the 
framework of the discussions but will keep 
our membership up-to-date on the progress. 
As I said, this is a monumental undertaking, 
joining two national organizations, several 
departments and cultures but I am sure that 
the new union will emerge stronger than our 


SMITH 
CAW LOCAL 222 
COMMUNITY-BASED 
ORGANIZER 


individual parts. Visit 
newunionproject.ca 
and find out for your- 
self about this new initiative. As always the 
best way to stay up-to-date is to join CAW Con- 
nected at connected.caw.ca and also sign up 
for the CAW Local 222 e-bulletins at cawlocal. 
ca/222. We will be talking about this more in 
the coming months. Get educated. 

As always, if you know someone who needs 
representation and is interested in joining our 
union, please have them contact me at 905- 
723-1187 or joelsmith@cawlocal222.com. 

In Solidarity. 


Ontario Day of Action 


Saturday, 
April 21/12 


Tell Premier McGuinty 
to build Ontario 
not tear it apart! 


Dalton McGuinty put banker Don Drummond in charge of recommending nearly 500 cuts to jobs 


and public services in Ontario. At a time when we are in desperate need of economic recovery, 


these cuts will jeopardize every aspect of society: from health care to full-day kindergarten to 


pensions. No public service is safe. The Liberals refuse to roll back corporate tax cuts that are 


starving the province of billions of dollars and could be used to create new jobs and 


help tens of thousands of Ontario families get back on their feet. 


The Ontario Federation of Labour is calling on everyone to join a mass rally 


and let the provincial government know we need prosperity, not austerity! 


Rally at Queen’s Park, Toronto 


SPECIAL PICKUP LOCATION! 
Buses leave Lakefront West Baseball Diamonds, 
Phillip Murray Ave., at 1:30 p.m., returning approximately 6:00 p.m 


Sign up by calling the 


CAW &sTc A. CAW Local 222 Union Hall 


at 905-723-1187 


LOCAL 222 
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email 


MANUFACTURING MATTERS \ocal222@cawlocal222.com 


LABOUR 


ENVIRONMENT REPORT 


CAW Environmental 
Outreach Program 


am happy to report that we have received a small budget to continue 

with our CAW Earth Day program. With the recent challenges to our 

finances as well as timing issues, we will change our program name 

to the “CAW Environmental Outreach Program.” This will allow us 

to be more flexible in terms of delivering this program and by giving 
us a chance to deliver more information throughout the year. 

For this year, we will use the same conference-style program we held 
at our CAW Local 222 Union Hall last year. In 2011 we had students from 
four area high schools participate in an all-day session and we received 
excellent feedback on the presentations. 

The program materials will be related to green job initiatives and will 
be developed by the Workers Health and Safety Centre. 

We are thankful for the support that our Local Executive, our mem- 
bership and community give us to continue hosting successful events. 


In-Plant Changes 

At a recent waste audit of Body/Trim waste it was revealed that a lot of 
recyclables collected by production were being contaminated with per- 
sonal items (e.g. pop cans, coffee cups and other assorted materials). 

When this happens the whole bag ends up in the trash. During the 
audit there were many bags that were contaminated and all of the blue 
bags should have gone to recycling, and would have if they had not been 
comingled with waste. 

If we collect production recyclables (uncontaminated!) we should 
be able to turn this around to reduce our impact on the environment. 

GM has missed its waste reduction target over the last several months 
and to meet the challenge, management has championed a new action 
item. They are going to incorporate waste audits into Level Five Business 
Plan Deployment (BDP) boards for all production-related line side recyc- 
ling. This means team leaders and group leaders will now be responsible 
to check waste and recycling containers are not cross-contaminated. 

Serving the membership’s best interests, I requested the opportunity 
to ensure that every possible tool was put in place before full imple- 
mentation started. Working with Kathy Coupland of Dynamic Indus- 
trial Services (mike 7288), GM’s contracted company to reduce and 
manage waste, we have successfully reviewed both Consolidated and 
Flex Trim for potential fixes. With only one day a week to be the CAW 
Environment Rep it’s difficult to get to every job and to follow up on 
suggested improvements. If you are questioning or see an opportunity 
please contact your Group Leader to contact Kathy. If more work has to 
be done to ensure recycling is correct please check to see if your job 
has been allotted time to do so. We all should know the proper drill to 


DAVE 
RENAUD 
DURHAM REGIONAL 
ENVIRONMENT 
COUNCIL 
PRESIDENT 
CAW ENVIRONMENT 
REPRESENTATIVE 
GM AUTOPLEX 


try to get this done. Ask your group leader and 
if this doesn’t work put a call into your commit- 
teeperson. 

Please feel free to contact me if you have any 
questions. For GM in-plant issues, please call at 
905)-644-4930 Monday (days only), mike radio 
1374 or email dave.renaud@gm.com or for outside issues, home 905- 
404-1279 dave.renaud@rogers.com. 


CAW Durham Regional Environment Council 


Rain Barrel Sale 


S505 


Fully equipped | 
with spigot, 
overflow hose, 
mosquito net 


Order online at 
www.rainbarrel.ca/oshawa 


Pickup on Monday, April 16/12 
6:30 a.m. to 6:30 p.m: 
CAW Local 222 Union Hall parking lot 


Call Dave at 
905-404-1279 
or Jesse 
905-434-0491 
for information 


Proceeds to 
fund Cancer 
Prevention 
initiatives in our 
community! 


Rg we Hoy 


Union Rod & Gun Club 


Devoting more than 70 years to Conservation 


The club is open for trap shooting Sunday mornings from 10:00 a.m. to 2:00 p.m. and Tuesdays from 2:00 p.m. to dusk. 


The club offers trap shooting, a rifle range and indoor handgun range. 


For further information call the club at 905-987-5113 to leave a message or email unionrodandgunclub@rogers.com 


The club is located at 3796 3rd Conc. Newcastle (east of Mill Street) 
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$50 Rain Barrel Sale Online Now 


ue to the overwhelming popularity of our 2011 Rain Barrel 
sales, RainBarrel.ca is pleased to partner with CAW Durham 
Regional Environment Council in support of local environ- 
mental education and community cancer prevention initia- 
tives. 

Orders are now being taken for pickup on April 16/12. Distribution 
will be from 6:30 a.m. to 6:30 p.m. at the CAW Local 222 Union Hall 
parking lot, south end, 1425 Phillip Murray Ave. Oshawa. No household 
limits and no residency requirements are imposed, however, only bar- 
rels ordered in advance are guaranteed to be available. 

Each rain barrel comes fully equipped with a leaf and mosquito filter 
basket, an overflow adaptor that permits multiple barrels to be connect- 
ed in series, 1.2m of overflow hose and a spigot that attaches directly to 
a garden hose. The price is $50 per barrel. Additional overflow hose can 
also be purchased if required. 

Order your barrel online at http://rainbarrel.ca/oshawa/ by selecting: 

Buy Now (use your debit or credit card to pay online now) 

OR 

Cash-on-Pickup (reserve a barrel and pay in cash at the sale event) 

OR 

Call Dave 905-404-1279 or Jesse 905-434-0491 for information not 
available on the website or if you need assistance with online ordering. 


CAW Local 222 Environment Committee 


Bring your receipt to the tent at the south end of 
the parking lot to pick up your barrels. 


Family Tree Planting 

Help us expand the sugar bush! Join us for the 
CAW Local 222 Environment Committee’s Family 
Tree Planting at Purple Woods Conservation Area, 


JESSE 


on April 21/12 from 9:00 a.m. to 12:00 noon. FORBES 
Please dress appropriately for the weather and PANDA 222 
bring your own shovels. Purple Woods Conserva- COMMETTEE 


tion Area is the site of the CLOCA’s annual Maple 
Syrup Festival. It is a 17-hectare sugar maple for- 
est and open meadow located in the midst of the provincially significant 
Oak Ridges Moraine, located at the southeast corner of Simcoe St. and 
Coates Rd., 10 minutes north of Oshawa. There is a barbecue lunch for 
all the volunteers. 

Many thanks to our community partners for their generous dona- 
tions: Central Lake Ontario Conservation Authority, North Oshawa Lions 
Club, CAW Durham Regional Environment Council, CAW Local 222, CAW 
Local 222 Retirees Chapter and Durham Region Labour Council. Call 
Dave 905-404-1279 or Jesse 905-434-0491 for more information. 

In Solidarity. 


CHAIRPERSON 


CAWSSSTCA 
LOCAL 222 


Family Tree Planting Day sacuamenans 
Purple Woods Conservation Area 


Saturday, April 21, 2012 
9:00 a.m. to 12:00 noon ~ Rain or Shine! 


Purple Woods Conservation Area is the site of the Central Lake Ontario Conservation Authority's 
annual Maple Syrup Festival. This is a 17-hectare sugar maple forest and open meadow, 
located in the midst of the environmentally-signficant Oak Ridges Moraine. 


Purple Woods is located on Simcoe St. North at Coates Rd., on the southeast 


yd Central 
Lake Ontario 
Conservation 
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corner, about 10 minutes north of Oshawa 


Help expand the Sugar 
Bush! Please bring 

shovels & appropriate 
clothing and footwear 


Refreshments 
& Barbecue! 


ec/caw1136 


|_| 
Education Needed To 


Change Stereotypical Attitudes 


isters and Brothers, there are dis- 
turbing statistics that have come 
out of Alberta. Statistics Canada re- 
leased these poll results, conducted 
in 2011, at the Alberta Council of 
Women’s Shelters’ annual “Breakfast With the 
Guys” fundraiser, designed to encourage men 
and boys to take a stand against domestic vio- 
lence. 

The headline in the Toronto Star article 
reads, “Nearly 1 in 10 Alberta men say hit- 
ting women is okay” if she makes them angry. 
It goes on to say that “the survey also found 
40 per cent of the men say women who dress 
provocatively risk being raped.” Another stat 
from the article states that 14 per cent (of 
men) agreed that women often say no when 
they mean yes. 

Wow, really?! I feel like I've been figura- 
tively sucker punched, I was literally stunned 
and appalled by these poll results! Personally, 
I have no sons, but the idea that these men 
could be raising sons and passing on these 


barbaric attitudes toward half of the popula- 
tion (women) is truly disheartening. 

It’s no different than some of the attitudes 
toward racial minorities. You know here in 
Canada we like to “pat ourselves on the back” 
and say hey we’re not racist, we’re multicul- 
tural, far better than our neighbours to the 
south, and you know what, generally speaking 
I believe we are. Having said that we still have 
a long way to go. I truly believe people are 
people and should be judged solely on char- 
acter and not the colour of their skin. To sim- 
plify my point even further, many studies have 
been done regarding babies and toddlers. Pic- 
ture this: toddlers of every ethnic background, 
interacting and playing together. They don’t 
see colour, they just see other little human 
beings. It is not until a parent’s influence (in 
regard to their views) that children may learn 
to be racist and the cycle continues. Education 
and experiencing other cultures without bias 
is key to changing stereotypical attitudes. 

I could go on about disability, physical or 


mental, aboriginals etc. 
The point of my rant is 
this: we’re all human be- 
ings, part of the fabric 
of what makes up a 
civilized society with far 
more in common than 


LYNN 


any of the unique dif- ROSS 
HUMAN RIGHTS 
ferences that make us Cate a 


individuals. 

If any of the mem- 
bership need help for 
themselves or someone else in regards of 
where to access help, phone numbers, ad- 
dresses, counselling information or just to 
talk, please let me know. I can always arrange 
to meet with you in or out of the plant. Con- 
fidentiality is of course respected. I can be 
reached at 905-644-4330, mike radio 3460 or 
if you prefer, your committeeperson can put in 
a call for me for you, with no questions asked. 

In Solidarity. + 


FEMALE ADVOCATE 


If you need hearing aids... 


Come to ListenUP! Canada first! 


Y Local 222 CAW Workers who are eligible for insurance-related benefits 
pay SO out-of-pocket cost for hearing aids and receive batteries for 3 years. 


v Every day, all year round, we have hearing aids starting as low as $995. 


v We guarantee we'll beat anyone else’s prices by $50. 


= 
a le 


v No matter where you bought your hearing aids, join our Battery Club and get 3 months of batteries for FREE! 
Ongoing, batteries cost just $1.99 a pack! 


With over 100 locations across Ontario, including Scarborough, Ajax, Pickering, Whitby, Oshawa, Peterborough 
and Port Hope, doctors refer more patients to ListenUP! Canada than anywhere else in the province. Call us today 


to schedule your free check-up at ListenUP! Canada... 


Over 100 locations across Ontario! 
Toll-free 310-2244 for your FREE hearing test 
www.ListenUPcanada.com 


your hearing aid experts for life!” See store for details. 


(04 ListenUP! 


CANADA 
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Respect Goes A Long Way 


pring is in the air, the days are stay- 
ing brighter longer and we can get 
out and get some fresh air. 

I have been getting more coun- 
sellors who are psychologists or 
MSWs (Master of Social Work, as required by 
Green Shield for coverage) coming my way. 
I can refer our GM members to more offices 
in the Lindsay and Pickering areas and have 
been getting good feedback about them, so 
we have the avenues in place to cover a larger 
geographical area. If you are thinking about 
looking for assistance or are in more immedi- 
ate need, by all means send me an email or 
call and I can help. You don’t need to give me 
any personal information at all, just the city in 
which you are looking for a counsellor’s of- 
fice. The ones I deal with pretty well cover all 
areas of expertise and have been around for a 
while. There is help with anger management, 
marriage counselling, etc. 

It was good to see all the pink t-shirts worn 
on Feb. 29th in support of the campaign to 
stand up to bullying. I know that everyone in- 
volved selling the pink shirts couldn’t keep up 
with the demand. I also noticed a lot of people 
were buying for their children for school, and 
am sure next year will be an even bigger pink 
t-shirt day. Thank you to all who participated. 

These days I am running into a lot of poi- 
soned work environment issues. As always, I 
say be aware of your audience, their comfort 
zone and also take into consideration that 
respect goes a long way. We have over 4,000 
personalities here in this workplace with just 
our membership, and not everyone is going 
to click, but bear in mind we are here for the 
same reason and that is to make our liveli- 
hood. When you look at that big picture we’re 
really not all that different as far as why we’re 
here every day. We should be looking out for 
one another and sticking together, not arguing 
or seeing who can be the brunt of a not-funny 
joke. We don’t come to work so we can be 
miserable. We have enough of a challenge in 
working for GM, our jobs aren't the easiest. 
Sometimes something is said or done and you 
didn’t mean for it to come out the wrong way, 
for those who have a hard time apologizing, 
just by saying you didn’t mean to offend them 
will work. The next time you see the person, 
wish them a sincere good morning or good 
weekend. That can help break the ice as well. 
Or just try a smile. 

A poisoned environment includes being 
subjected to remarks or behaviour that cre- 
ates an uncomfortable, hostile or poisoned 
work environment, even when the remarks 
or behaviour are not directed toward them 
personally (this includes jokes, sexual refer- 
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ences to an individual’s body or clothing, graf- 
fiti, pin-ups, etc.). Bullying meanwhile, occurs 
where there is a real or perceived imbalance 
in power or status. It is repeated, persistent 
and aggressive behaviours that are directed 
at an individual or individuals, causing fear 
and distress and/or harm to another's body, 
feelings, self-esteem or reputation. Bullying 
can be physical or verbal. It can be recog- 
nized as a pattern of behaviour which may be 
overt, ie. loud and abusive language, yelling 
and screaming, unexplained rages, constant 
humiliation, threats, etc. Alternatively bully- 
ing can occur through less obvious or covert 
means, such as excluding others from group 
meetings or activities, spreading malicious 
rumours, gossip, talking behind a person’s 
back, etc. I put bullying and non-code harass- 
ment under the same blanket, even if doesn’t 
fall under the exact terms of Ontario's Human 
Rights Code. 

Bullying is not to be confused with situa- 
tions where, for example, someone is being 
given constructive feedback, or for example, 
counselling on work performance, discussion 
during a passionate debate, or a single angry 
outburst followed by an apology (with the 
exception of a physical assault) or by giving 


Support Your 


reasonable and lawful 
direction. 

In the GM workplace 
harassment policy you 
will see the section, 
“Where is the work- 
place?” The workplace 
is not confined to the plant and offices of GM, 
but include the cafeterias, conference rooms, 
parking lot, off-site meetings, receptions, 
washrooms, lobbies, hallways and any place 
where GMCL business is conducted. 

Any harassment occurring outside of the 
workplace but having repercussions in the 
work environment and adversely affecting co- 
worker and/or employee/employer relation- 
ships may also be defined as workplace ha- 
rassment, for example, office parties, public 
gatherings etc. Try to keep this in mind as you 
go about your day, and try to make it a good 
day for everyone. 

Please feel free to call me 905-644-1114 
or e-mail me kim.martin@gm.com and I can 
help with whatever questions you have. For a 
counsellor in the area where you live, just fly 
me an email or call me and I can help you out, 
everything is confidential. 

In Solidarity 


MARTIN 

HUMAN RIGHTS/ 

EMPLOYMENT EQUITY: 
REPRESENTATIVE 


CAW = TCA 
LOCAL 222 


A. TAYLOR-G. MORGAN 
CAW Dental Centre < 


@ Open to the Public @ Extended Hours 
@ Now Accepting New Patients 
@ Strict Sterilization Procedures 


@ All Phases of Dentistry & Dentures 
Call 905-579-8730 for your appointment! 


© 7 Dentists ® 
e 1 Oral Surgeon ¢ 
© 1 Periodontist ® 
© 1 Endodontist ® 


Open: 


Monday 9:00 a.m.- 5:00 p.m. 
Tuesday 9:00 a.m.- 5:00 p.m. 
Wednesday 11:00 a.m.- 7:00 p.m. 
Thursday 9:00 a.m.- 5:00 p.m. 
Friday 8:00 a.m.- 4:00 p.m. 


We Accept Direct Payment From Insurance Plans! 


yy 


i) 


APRIL 2012 


CAW Dental Centre 
1425 Phillip Murray Ave., Oshawa 


RECREATION COMMITTEE CHAIRPERSON’S REPORT 


Busy 


his year’s Super Bowl party on Feb. 5/12 at the CAW Local 222 

Union Hall was an excellent event for our members. It was a 

great game with the NY Giants winning and prizes for every at- 

tendee. One lucky member won a Caribbean cruise for two as 

an attendance prize. Another won a 32” HD LCD TV. Six NFL 
jerseys were given away as well as other fantastic prizes. Those who 
attended other Super Bowl events around town I ask you, what did you 
win? Thanks to all of our sponsors for this event: Ed Winterink, Gus 
Brown Motors; Deer Creek Golf; Oshawa Tire & Auto; Wentworth St. 
Tim Horton’s; Frances Berney, Columbus McKinnon; Gibb St. Canadian 
Tire; Bruce McLean Sports Section; Chris Buckley, Dale Millson and the 
rest of CAW Local 222; and the CAW Local 222 Recreation Committee. 
Thanks to Jackie Finn and the CAW Family Auxiliary for providing the 
roast beef dinner at half time. No one walked away hungry after the deli- 
cious meal. It was nice to see everyone had a designated driver or used 
the safe drive home program. See you at our next event! 

Our annual Spring Golf Scramble, par stay where you are, will be May 
18/12, the Friday of the long weekend, at Bowmanville Golf Club. This 
event is open to CAW members, friends and family. All entrants receive 
a prize, which are given based on random draw. Entry deadline is May 
11/12. Last fall’s tournament had 10 teams turned away because they 
wanted in after the cutoff date. Sign up early so meals and prizes can be 
confirmed. 

Future Local Recreation events: Retirees Picnic, June 12/12, Lakeview 
Park Oshawa; Fall Golf Scramble, Oct. 5/12; Nascar Party, late November. 


SEORC 

Congratulations to all bowlers who entered our Council’s 10-pin 
qualifier held at Leisure Lanes. Tournament Director Steve Hunter ran 
an excellent event. All entrants received a check-in gift from the CAW 
National office as well as entrance to the National Bowling Tournament. 

Thanks to Les MacDonald for being our Tournament Director for the 
5-pin bowling National tournament held at Nebs Fun World in Oshawa. 
Teams came from all over Ontario for our event. Check-in prizes were 
provided by CAW Canada. This event consisted of CAW members and 
their immediate family. Every entrant received a prize. 

Our Council’s next event is the National golf qualifier on May 27/12 at 
Wolf Run Golf Club in Janetville, south of Lindsay. The entry deadline of 
May 22/12 will be strictly enforced. Golfers can qualify in A, B, C, D flight 
or the women’s division. Our Council is also hosting the National Golf 
Tournament on Aug. 25/12 at Deer Creek in Ajax. Come on out to the 
qualifier as any score can be a winner, we are also doubling the number 


@ Philadelphia vs. Toronto Sunday, June 17 


Season Starting For 
CAW Recreational Events 


DEAN 


HOWSE 
of winners so close to all entrants should qualify. seep a 
Future SEORC events: Retirees Golf Tourna- COMMITTEE 


ment scramble Aug. 15/12 Sunnybrae; Hold ‘Em 
poker qualifier, Oct. 13/12, CAW Local 222 Union 
Hall; National Hold "Em poker Nov. 10, CAW Local 222 Union Hall. 

All entry sheets for local and national events are available from a 
Recreation Committee member or at the CAW Local 222 Union Hall. 
Members’ involvement is critical to future events. 


CHAIRPERSON 


Pain Free Feet 


Money Back Guarantee 
Green Shield Provider 


No appointment walk in service 


[eas 


Plantar Fasciitis 
Sciatica 
Mortons Neuroma 
Back Pain 

Knee Pain 

Hip Pain 

Ankle Pain 
Bunions 
Hammer Toes 
Corns 

Rar é | Calluses 


THE ORTHOTIC WORKS 


191 Bloor St. E. 2F Tremont Dr. 
Oshawa St. Catharines 
905.720.0783 905.641.1933 


1:07 p.m. 


@ NY Yankees vs. Toronto Sunday, August12 1:07 p.m. 


$66 per person price includes return transportation and 
a 100-level seat 


Reserve your seats! Call Gerry — 905-728-1269 
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CAWSTCA CAWSTCA 
Golf Tournament CAWSSFICA 


”*“&A-Person Scramble 
Friday, May 18, 2012 


Bowmanville Golf Club 
10:00 a.m. Shotgun Start 


*Par Stay Where You Are* 


All teams tee off from white tee markers on their first hole. Make birdie or better 
and tee off next hole from blue tees. Make bogie or worse and move up to red tees. 
Make par and stay where you are on next tee. Same rules for all holes. 


**Qpen to friends & family of CAW Local 222 members* * 


$90 per player: $360 per team — includes greens fees 
PLUS:  @ Longest Drive: Men’s & Women’s @ LowGross: Team  # Steak Dinner (for non-steak eaters 
@ Closest to Pin: 4 holes Men's & Women's _ @ High Gross: Team please phone Golf Club) 


Electric Carts may be reserved: Bowmanville Golf Club 905-623-2670 
Entry Deadline: Friday May 11, 2012 


Entry forms may be submitted with payment to the Union Hall or any member of the Recreation Committee: Dean Howse, Steve Hunter, Frances Berney, 
Mark Petre, Ron Winterink, Kevin O'Shea, Corina Sheppard, Dave Donaldson, Todd Bidwell, Paul Kelly, Tom Kelly, Ryan Vandermeer. 
For information call Dean Howse 905-434-7146. 


ENTRY FORM 


CAW Local 222 4-Person Scramble 


Shift: Name: 
Phone: 


E-mail: 


Name: 


Phone: 


E-mail: 


Dr. Bryant’s new office is now open! Dr. Bryant has been practicing 
Optometry in Oshawa for 6 years. He is welcoming patients of all ages for eye 
examinations during the following office hours (Remember, your GM benefits 
will cover $85.00 towards your eye exam, and can be directly submitted by 


our office): 
OFFICE HOURS: We provide eyeglasses prescriptions, eyewear 
(glasses and sunglasses), laser surgery co- 


Monday-Wednesday 9am -6pm eae 
Thursday 10 am -9 pm | Management, contact lenses, pediatric eye 
Friday 9am -2pm| care, digital retinal photography, and eye 


BeHUneey-SunGay- - CiOseO disease diagnosis and management. 


For more information or to book an appointment, please stop by our new 
office at 500 King St. W., Oshawa, ON, call us at 905-434-EYES (3937), 
or book an appointment online at www.DrMichaelBryant.com. 
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CAW FIVE PIN BOWLING REPORT 


CAW 5 Pin Bowling Banquet 
April 14th 


n behalf of our executive this year, we would like to thank 
you for a great year of bowling. We look forward to see- 
ing you again next year. If you have bowlers interested in 
joining, please contact us through the bowling centre. A 
reminder that the banquet is April 14th. 


Les MacDonald 679 

Bob Woolley 615 

Dick Brooks 613 

Don Schaefer 692, 690, 631 

Barb Taylor 674 JOHN 


Barb Kimiec 683 MACDONALD 
700 CLUB 


High Scores 


600 CLUB 
Steve Bell 671, 627, 645 
Rob Small 6 
Steve Brackenridge 658, 652 
Wayne Czarkowski 691, 642 
Jim Meikle 608 
Santo Chiodo 635 
Ron Jones 646, 614, 637 
Vickie Terry-Gerrits 627, 620, 

630, 661 

Bob Engley 668, 665 
John Byrne 620 
Bob Woolley 627 
John MacDonald 679 
Rick Marshall 658 
Shawn Ginter 619, 647, 664 
John Van Hemmen Jr 696 


Todd Taylor 
Josh Groetelaars 
Henry Chyb 

Dan Richard 
Nick Derry 
Leigh Carrigan 
Gary Henderson 
Greg Buller 

Jeff Groetelaars 
Gil Roussy 

Mike Phillps 
Robert Boyle 
Harry Langkraer 
Gary McLean 
Gord Langley 
Dianne Maybee 
Randy Maybee 


Tom Bryne 


693 

663, 636, 606 
670, 607 
602, 645, 678 
620, 649 
662, 608, 658 
659 

684, 640 

635 

619 

616, 601 

607 

666, 698 

657 

668, 613, 697 
644 


650, 693, 
685, 650 
630 


Rob Small 774, 711 
Santo Chiodo 723 
Steve Brackenridge 783, 733 
Bob Engley 729 
Gary Henderson 739 

Les MacDonald 710 
Todd Taylor 
Harry Langkraer 710 

Dan Richard 714, 710 
Patrick Derry 706, 736 
Steve Bell 745 

Paul Derry 702 

Don Lavis 701, 739 
John Van Hemmen 783, 726 
Wayne Czarkowski 
John Bryne 

Greg Buller 711 
Josh Groetelaars 725 


733, 790, 706 


746, 757, 714 
714 


Jeff Groetelaars 
Randy Maybee 
Tom Byrne 
Leigh Carrigan 
Steve Seip 


709 
705 
751, 706, 705 
701 
759 


800 CLUB 


Gary Henderson 


Santo Chiodo 


John Van Hemmen 


Don Lavis 
Greg Buller 


813 
833, 832 
820 
802, 806 
811 


900 CLUB 


Gary Henderson 


960,901 


|_| |_| |_| 
Clinic Hearing Centre 


Our friendly, helpful staff are ready to help you with all your hearing needs. 


J Hearing Tests 
available 


V All Makes of 


J Hearing Aid 
Dispensary offers 
hearing aid fittings 


and services 


a 
b= J Ample Parking on 


e, of hr premises 


/) J Saturdays available 
4 fi by appointment 
at our Courtice 
location 


Hearing Aids 
J Batteries and 
Repairs 


J Specialized 
Earplugs and 
Swimplugs 


4 © 


V Licensed Audiologists to provide complete hearing evaluations 
FREE Supply of Batteries with Purchase of Hearing Aids! 


(some restrictions apply) 


Contact us now at one of our two convenient locations! 


Oshawa Clinic Courtice Clinic 
111 King Street E., Oshawa, ON 1450 Hwy #2, Courtice, ON 
905-721-3536 905-721-4058 


SERVING THE DURHAM REGION FOR OVER 25 YEARS 
www.oshawaclinic.com am 


@ 
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BOWLING REPORT 


Shift #1 Truck Plant 
Ten Pin Tid Bits 


ow that I’m back on track, this arti- 
cle includes those games played for 
the past five weeks up to March 8th. 

Of course, my top priority is the 
missed five-pins. At present, there’s 
a total of $309 in the pot! 

On Feb.16, Mike Jeffrey whiffed on three 
of them. The week before he had just com- 
mented to me that he hadn’t missed any of 
them for some time, he was 0 for 10, or some- 
thing like that. Best you stay quiet my friend. 
You know what they say about payback! 

On that same night, Ken Dibartelomeo dupli- 
cated the backboard thuds with three of his own. 

On March 1, Sarah Jeffrey missed one of the 
critters, but the interesting part of her feat was 
the fact that the ball slipped into the gutter so 
far back on the lane that someone was heard 
to say, “Did that even make it to the arrows?” 
It sure is funny how hard it seems at times to 
convert that single pin, in the middle of the 
lane, the same one that people used to tell me 
I should never miss! Not to worry Sarah. At 


PROFESSIONAL 


) 


HEARING SERVICES 


Services We Offer 


least you threw the ball in the right direction. 

On this same night Janice MacDonald again 
tried to knock her teammates off their seats, 
by throwing her ball backwards at them, not 
the first time for this! 

Over the past five weeks, there were only 
seven 600+ triples thrown. Two of the weeks 
had none. The lanes seem to be inconsistent 
again. Here are those 600 totals: Larry Ad- 
ams 216+239+223 (678) & 210+185+225 
(620), Brian Gabona 1744+242+242 (658), 
Bill Guard 213+233+201 (647), Paul Tade- 
son 222+225+190 (637) & 247+181+190 
(618), Mike Morrison 193+225+189 (607). 

The 500+ triples topped out at 85 for the 
five weeks, which was excellent! We also saw 
62 200+ games tossed. 

On Feb. 23, Debra Merrill threw two gutter 
balls in the sixth frame of her second game, 
claiming the gutter-ball trophy at that time, 
only to have Sarah Jeffrey lay claim to it on 
March 8, with two of her own in the eighth 
frame of the third game. What makes this so 


Professional Hearing Services 
Making life sound better for you and your family. 


* Consultations and hearing tests with registered Audiologists 


« Hearing Aids and Assistive Listening Devices 


* Prescriptions, Ear Plugs, Service and Repairs 


sweet is the fact that 
her team was playing ours! What was it I said 
about payback Mr. Caley? 

Below are the difficult spare conversions 
brought to my attention: Rick Wilkes 5-7, Joe 
Stevens 2-4-10, Buck Thompson 3-6-7 & 3-6- 
7-10, John MacDonald 4-7-10, Bob Kitchen 
2-7-10, Ken Dibartelomeo 6-7-10, Bill Guard 
6-7-9-10, Rob McHolm 5-7-9, 5-10, Carl 
Kemp 2-4-10, Lina Law 4-7 (twice), 3-10, 
Frank Law 3-10, 3-6-7-10, Kathy Jeffrey 6-7, 
Francois Picard 4-10, Lisa Law 2-9, Bruce 
Charlton 6-7, John Farrow 2-3-7, Micheal Law 
1-2-5-10, Sharon Armour 5-8-10, Samantha 
Bryan 5-7, Cathy Mitchell 5-7, John Cunning- 
ham 2-7 and Jim Cassells 5-7. 

With only six weeks of bowling left before 
our banquet on May 5/12, my next report for 
the May issue of the Oshaworker may not 
have all the winning results in it. However, I’ll 
try my best. 

Until then, good bowling, and watch out for 
those five-pins!% 


5 GREAT LOCATIONS 


601 Harwood Avenue, South 


Ajax (905) 428-7555 


e FREE three years supply of batteries, call us for details! www.ajaxhearing.com 


* ADP, DVA, WSIB, and GM insurance coverage accepted 
« Proud to serve the needs of CAW members in Durham, 
Clarington and Northumberland. 


e NO EXTRA CHARGES for you or any family member covered 
under your benefits package 


220 Dundas Street, West, Suite 405 
Whitby (905) 666-8000 
www.whitbyhearing.com 


222 King Street, East, Suite 207 
Bowmanville (905) 623-1994 
www.bowmanvillehearing.com 


At Professional Hearing Services, all 
testing is done by our university-trained, 
licensed Audiologists, Jack Vlad, John 
Vlad, or Nav Balsara. We test adults and 
children. Call our office today for an 
appointment. New patients welcome. 


257 Division St 
Cobourg (905) 373-1470 
www.cobourghearing.com 


174 Oliver Road,Unit #4 
Campbellford Memorial Lodge 
Campbellford (705) 653-3737 
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SHIFT TWO HOCKEY LEAGUE REPORT 


Shift 2 Hockey 


Into Their Playoffs 


he match-ups are set for an excit- 

ing finish to a year that has seen the 

Blackhawks pretty much dominate the 

regular season, and now it’s up to the 

team to stay focused, finish the task at 
hand, and defeat the Bruins to give the “A” tro- 
phy another summer on Ron’s mantle. 

Prior to wing night at Bittmore’s, Chuck 
said he wasn’t going to stir things up but he 
did make a few thinly-veiled references about 
how the “NHL Bruins” were going to win it all 
this year. Then he left early. I suspect his team 
paid somebody off to get him out of there be- 
fore he went any further. With all the noise it 
was hard to hear everything that was said, but 
[ assure you that Ron stood his ground. 

So, basically, it looks like now we have two 
guys in the league bragging about how great 
their teams are. It will be interesting to see 
if the big bad Bruins can back up Bickle’s 
boasts, or will the speed and finesse of the 
Blackhawks prove to be unstoppable? 

The showdown for the “B” features a 


Sabres squad that is “built for playoff hockey” 
according to rookie rep Scott Wood. Well, 
that’s one way to describe a season which pro- 
duced a grand total of three wins! They are up 
against a Capitals team that works hard every 
single shift in order to offset Roly’s overall 
game. This will no doubt be a barnburner of a 
series with lots of solid defence and high out- 
put offense from both teams. At least that’s the 
plan. Hopefully the fan(s) will appreciate the 
efforts the players put into each game. 


Feb. 27/12 
@ Blackhawks 6, Capitals 3 

Blackhawks: 8. Ward 3G 2A, J. MacLeod 2G 
3A, D. Lawson 1G 1A, J. Bodnar, D. Bertrand 
2A, M. Tessier 1A. 

Capitals: D. Howse & B. Myles 1G 1A, R 
Craggs 2A, M. Albrecht 1G, R. Vandermeer, 1A 
@ Sabres 3, Bruins 3 

Sabres: T. Pohjolainen 1G 1A, S. Wood & B. 
Henry 1G, John Wheeler, T. Kelly, R. Beenen, T. 
Bidwell, S. Mullan 1A 


Use your mortgage to manage your debt. 


By using the equity in your home you may be able to refinance your mortgage 


and consolidate your debt. 


Consider a current situation (Mortgage @ 5.0% interest rate, 25yr amortization) 


Balance 
§ 160,000 


Payment 
Mortgage 


Car loan $ 18,000 


Credit Cards/PLC $ 15,000 


Penalty to break mortgage $ 3,000 


Total $ 196,000 


Now consider a potential situation (Mortgage @ 2.99%* interest rate, 30yr amortization) 


Balance Payment 


Mortgage $ 196,000 $823 


Car loan Paid off 


Credit Cards/PLC Paid off 


Penalty to break mortgage Paid off 


Total 5196000 © $823 | 


That’s a MONTHLY SAVINGS of $1097 
CALL NOW or Apply Online atv www. olla ale 


e? 


ying or Sel ling | your home? You c an save up 


Jason MacDermid cea 
Mortgage Agent 
Jason@primerates.ca 


905-655-9304 «: 1-377-400-2567 


— SERVING DURHAM AND SURROUNDING AREAS SINCE 1988 — 


MORTGAGE 
INTELLIGENCE 


FSCO 10428 
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Roaring 


Bruins: C. Caldwell 
2A, S. Wilson 1G 1A,L. Mercier & C. Bickle 1G. 
Thibodeau, G. Beedham 1A 


Feb. 29/12 
@ Bruins 2, Capitals 1 

Bruins: G. Beedham 2A, C. Caldwell, S. Wil- 
son 1G, C. Lynch, C. Bickle 1A 

Capitals: T. Harris 1G, B. Barkwell, D. 
Howse 1A 
= Blackhawks 7, Sabres 4 

Blackhawks: R. Leger 3G 2A, B. Corriveau 
2G 1A, S. Ward 3A, J. Bodnar 2G, K. Henry, G 
Baird. D. Lawson 1A 

Sabres: B. Henry 1G 3A, S. Mullan 2G, T. 
Pohjolainen 1G 1A, A. Ross 2A, S. Wood 1A 


March 5/12 
# Bruins 5, Sabres 2 
Bruins: G. Beedham 1G 2A, L. Mercier 2A, 
C. Olmstead, S. Allen, S. Wilson, S. Thibodeau 
1G, B. Emerson, C. Bickle 1A 
see SHIFT — page 36 


COMPARE 

BEFORE 

YOU BUY 

@ VISION PLANS 
ACCEPTED 


@ EYE 
EXAMINATIONS 
ARRANGED 


e SENIORS 
DISCOUNT 


neFz Shoat, MQ ovsant 
905-579-6411 «== 


375 Bond St. W., Oshawa (Between Park & Stevenson) 
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Shift 2 Hockey Roaring Into Their Playoffs 


— continued from page 35 
Sabres: D. Semenuk 1G 1A, T. Pohjolain- March 7/12 = Sabres 5, Capitals 2 
en 1G, K. Bickle, John Wheeler 1A @ Blackhawks 7, Bruins 5 Sabres: B. Henry 2G 1A, T. Pohjolainen 
@ Blackhawks 6, Capitals 1 Blackhawks: R. Leger 4G 1A, B. Cor- 1G 2A, K. Bickle 1G 1A, S. Wood 2A, D. 
Blackhawks: B. Corriveau 3G 3A, B. _ riveau 2G 1A, J. Bodnar 1G 2A, M. Quirion  Semenuk 1G, A. Ross, John Wheeler 1A 
Myles 2G, R. Leger, J. Bodnar, D. Lawson 2A —2A, D. Lawson, G. Baird, B. Myles 1A Capitals: T. Harris 1G 1A, B. Korreck 16, 
Capitals: D. Howse 1G, R. Craggs, T. Har- Bruins: 8. Wilson 2G 1A, C. Caldwell 1G —_-R. Vandermeer, D. Howse, C. Blanchet 14 
ris 1A 2A, G. Beedham 3A, L. Mercier, S. Allen 1G, Until next time, keep your head up and 
B. Emerson 1A stick down! 


IMPORTANT PHONE NUMBERS L Pontes oc 
CAW Local 222 Union Hall 905-728-1187 | | patty -onboy sa 
1-800-465-5458 Sales Representative Hie 
CAW National Office 1-800-268-5763 BROKERAGE 
¢ 465 Chalk Lake Rd. Port Perry, e 
CAW Legal Services Plan 905-433-4242 ' ‘ee a er 
1-800-387-6592 RA cn 
¢ Email: larry.conboy @ bluecathomes.com¢ 
CAW Vehicle/Home Insurance 1-877-229-4677 


GM Canada Benefit Centre 1-877-442-4625 
or go online at www.gmelbenefits.com 


Just by letting your fellow CAW colleagues know about the great CAW — TCA 
coverage and savings available through the CAW group auto and = a 


home insurance program, you could win a $1,000 Visa gift card! GA NANBYAN 


Enter today at insureandwin.com/caw AUTO & HOME INSURANCE 
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At Mills, 
great technicians 
are easy to find. 


: 1 
Front Wheel 
Alignment 
Kevin, 


Driveability Technician : | $69.95 
Proud CAW Local 222 Member : Regul ar price $89.95 
A $20.00 Savings! 


For the month of April only 


e Sales Parts 
e Service ¢ Body Shop 


See us for all your automotive needs. 


905-432-7333 


Direct Service Line 


240 Bond St. E. , Oshawa 
905-436-1500 
1-866-874-4555 


www.millsbuickgme.com 


CAW Truck/Car Hockey League 


Regular Season Ends 


y the time you read this, hockey will be over and you can put 
away your sticks and skates and pick up your golf clubs ready 
to hit the course. I highly recommend for those of you who 
are retired to consider joining the Retirees Golf League. It’s 
a lot of fun and you get to see a lot of the old guys. I am not 
a great golfer but I enjoy it immensely. Sometimes I miss a few dates 
as I spend time at the trailer fishing, relaxing and resting my golf arm. 


Better care for a better life 


Home care designed 
especially for you 


In Durham Region/Clarington, please call 
905-433-4003 


« Personal Care 

« Home Support 

« Companionship 
- Nursing 


- Funding 
Investigations 


« Free Assessments In Kawartha/Northumberland County, please call 


+ Nurse Supervised 705-742-5539 / 1-888-742-5539 


Staff www.bayshore.ca 


24 Hour/7 Day 
ae (we <sDBayshore 
“ = Home Health 


MANAGED 
= COMPANIES 


Z » 
Cee! = } ® 


CHEVROLET 


Registration for the golf league is April 10/12 at 
9:00 a.m. at the CAW Local 222 Union Hall. Golf- 
ing starts April 24/11. 

These are the final games of the regular season. 
Next issue of Oshaworker | will give a report on 
the playoffs along with the winners of each division along with pictures. 
= Bond Optical 7, Durham Medical 4 

Bond Optical: Brad Henry, Kevin Henry 2G, 2A, Chris Michelson 2G, 
Tom Pohjolainen 1G, 1A, assists Todd Harris and Dave Hutcheson. Dave 
had a hot glove. 

Durham Medical: Jeff Baird 2G, Leo Mercier 1G, 1A, Jamie Simpson 
1G, 1A, assists Rick Powers, Will Smit 1 each. 
= Bittmore Bar and Grill 9, Ice Sports 3 

Bittmore Bar and Grill: spare Ron Leger 4G 3A, Blain Corriveau 2G 
3A, Greg Genereaux 2G 1A, Gerry Snowden 1G, Ray Beenen, Geordie 
Oliver, Moe Cascanette 2A each, Brian Koreck, Tim Ashbridge 1A each. 

Ice Sports: Larry Slade 3G, assists Rick Weiler 2, Mike Golding, 
Shawn McKenna, Rodney Boon, Dan Snell 1 each. 

@ ListenUp!Canada 6, Ontario Motor Sales 4 

ListenUP! Canada: Kent Bickle 2G, Captain Chuck Bickle 1G 2A, 
Shaune Aylesworth, Steve Allen, Dennis Jacobs 1G each. 

Ontario Motors Sales: Phil Jewel 1G 1A, Steve Mullan, John Skwada- 

see CAW - page 39 


¢ Huge Selection of New 
Models for sale! 


¢ Used Vehicles in all price 
ranges 


Goodwrench Service with 
Free shuttle 


Genuine GM Parts, 
Accessories, all makes of 
tires, GM apparel & car 
care products 


Over 123 combined years 
of GM parts experienced 
personnel,a performance 
consultant on hand 


Full body & paint reality 
servicing all makes an 
models, over 83 years 
combined technical 
experience, free 
computerized estimates. 


2728 Courtice Rd., HWY. #2 Courtice ra 


905-436-2222 


Toll Free 1-866-885-8822 


info@roynicholsmotors.com 


A FAMILY TRADITION SINCE 1922 
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Optimum 
USED VEHICLES 


www.roynicholsmotors.com au 
Service 


CAW Truck/Car Hockey League 
Regular Season Ends 


— continued from page 38 


chevsky, Kevin Henry 1G each. Assists Rob Nicol 
2, Bobby Clark, Brian Myles 1 each. 
= Bittmore Bar and Grill 6, 

Ontario Motor Sales 4 

Bittmore Bar and Grill: Ron Leger 4G, 1A, 
Blain Corriveau 1G, 2A ,Greg Genereaux 1G, as- 
sists to Geordie Oliver 3, Ray Beenen 3, Moe Cas- 
canette 1, Tim Ashbridge 1. 

Ontario Motor Sales: Don Bonchek 1G, 1A, 
Steve Mullan, Rick Burgess, John Skwadachevsky 
1G each. 1 assist each Rob Nicol, Brian Myles. 
= Bond Optical 5, Ice Sports 2 

Bond Optical: Captain Steve Wilson 3G, 1A. 
Brad Henry 1G, 1A, Todd Harris 1Gl, assists Grant 
Hinchey 2, Dan Semenuk, Chris Michelson, Bob 
Ryan, Sean Rose 1 each. 

Ice Sports: Larry Slade 1G 1A, Dan Snell 16, 
John Whiteman 1A. 

@ ListenUp!Canada 5, Durham Medical 5 

ListenUP! Canada: Steve Reynolds, Gary Beed- 
ham, Kent Bickle and Dave Comeau 1G, 1A each, 
Shaune Aylesworth 1G, assists Chuck Bickle 3, Al 


Aylesworth, Dennis Jacobs and Hank Meyers 1 each. 
Durham Medical: Jeff Baird 1G, 2A, Andy Bahor 
1G 1A, Captain Deboo, Will Smit and Rick Craigs 
1G each, assists Ryan Vandermeer 3, Rick Pow- 
ers 1. As the final stars of the game for the end of 
the regular season Steve Reynolds, Gary Beedham, 
Dave Comeau and Kent Bickle all scored a goal and 
an assist. This was an exciting game and a terrific 
way to end the season. It was a real team effort on 
the part of both teams. Almost every player on Lis- 
tenUp! Canada notched a point. Honourable men- 
tion goes to the two goaltenders Al Aylesworth and 
Jim Wheeler for a great game between the pipes. 
Until next issue, see you on the ice. 


Final Standings 
W 


L 
Bond Optical 12) 5 
Bittmore Bar & Grill 11 5 
ListenUp! Canada 8 68 
Ontario Motor Sales 7 9 
Ice Sports 6 I 
Durham Medical 11 


For those in 
Lakeridge Health 
Oshawa only: 
Anyone wishing 
a visit by 
the Retirees’ 
Sick & Visiting 
Committee 
should call 
the Union Hall 
at 905-723-1187. 


This applies to both 
active and retired 


members of 
CAW Local 222. 


UNION 
VISITS 


Eyewear 


Lorne Sellick, Registered Optician 
si, 


ambition 


IT INST 


} 


Carole Hewitt is driven by 
passion in her Pride Go-Go Elite Traveler. 
~Client since 2003~ 


DURHAM 
5S MEDICAL 


MAKING LIFE EASIER. 


242 King Street East Oshawa 
905-728-1112 
www.durhammedical.ca 


« GLASSES FULLY COVERED BY YOUR PLAN 
e SAME DAY OR NEXT DAY SERVICE 

e DIRECT BILLING FOR EYE EXAMS 

e NO-CHARGE SAFETY GLASSES 


905-438-1688. the Osha 


inside _, 
the Oshawa Clinic 
117 King Steet East, Oshawa 
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AUTO WORKERS COMMUNITY CREDIT UNION REPORT 


Unfinished Business: 
AWCCU AGM April 25th 


would like to take this opportunity to en- 

courage all members of the Auto Work- 

ers Community Credit Union to attend the 

Annual General Membership meeting that 

will be held April 25/12 at the CAW Lo- 
cal 222 Union Hall, 1425 Phillip Murray Ave. 
There is a supper being served at 6:00 p.m., 
but the meeting itself is scheduled for a 7:00 
p.m. start. I also encourage those who are not 
members to become members. You will see 
first-hand that you have a voice and vote when 
you are a member of your credit union, as op- 
posed to being a “customer” at a bank. 

Your attendance is essential to the long- 
term sustainability and integrity of our credit 
union. Just two short years ago the member- 
ship spoke up in unison to defeat an attempt 
to take the “Auto Worker” out of the Auto 
Workers Community Credit Union. It was a 
wonderful show of support and solidarity by 
the membership to protect the 70-plus years 
of historical significance our credit union rep- 
resents. However, it was also a wake-up call 
for many of us. It was a reminder that if we 
don’t pay attention, bank transplants can and 
will come in and take over our credit union. 
The membership spoke up and the attempt to 
change our name was soundly defeated. 

As I have stated earlier, it caused many of 
us long-time members to pay closer attention. 
The CEO of the day was livid at the reaction 
of the members; she called the action of the 
membership “a spectacle.” We, the member- 
ship, call it democracy. In retaliation to the 
membership’s overwhelming rejection to the 
name change, the CEO outsourced the “Mu- 
tual Funds Services” to an outside agency and 
laid off eight part-time workers, some with 
over 20 years of dedicated service. 

Concerned members petitioned for a Spe- 
cial Membership Meeting to undue this cal- 
lous and anti-union action. It took less than 
one day to gather the 1,100 signatures neces- 
sary to have this meeting called. You have to 


remember, the action taken by the CEO was 
just a few weeks after the AGM, with the CEO 
thinking she had a full year before she had to 
face the membership. She was reminded in 
short order that she no longer worked for a 
bank but rather for a credit union where the 
members have a voice and vote in the running 
of their financial institution of choice. 

The Special Meeting that was called to ad- 
dress the outsourcing issue, became the pre- 
eminent membership meeting in the AWCCU’s 
70-year history. The numbers that showed 
up were by far the greatest on record. Once 
again, member after member took to the 
microphone to admonish the outsourcing of 
this work, emphasizing the confidence they 
had in the unionized workers who had been 
looking after their needs and concerns for so 
long. Needless to say, the membership over- 
turned this coldhearted action by the CEO and 
the work and the workers were returned to 
their rightful place. 

The retaliation did not end. A member of 
the unionized workers bargaining committee, 
Lisa D’Annunzio had led the fightback from 
the workers’ side. Her fate was to be termin- 
ated. A couple of months after she was termin- 
ated, there was the 2011 AGM. Once again the 
membership showed up in large numbers at 
the encouragement of the concerned mem- 
bers. 

Last year at the AGM the concerned mem- 
bers had put up with enough of this CEO’s 
antics and her agenda of trying to turn our 
credit union into a bank. For those who at- 
tended this meeting, you will remember there 
were two resolutions from the floor, accepted 
by the Chair of the meeting and debated and 
voted on. The first resolution was to termin- 
ate the CEO and put an end to her continu- 
ous attempts to undermine the values of our 
credit union. This resolution was passed over- 
whelmingly by the membership. The second 
resolution that was accepted by the Chair of 


BY 
MIKE 


SHIELDS 


the meeting and debated and voted on was to 
have Lisa D’Annunzio, the terminated Union 
representative of the workers at AWCCU, be 
returned to work immediately and paid all 
lost monies. This resolution was passed with 
such enthusiasm by the membership, that a 
spontaneous standing ovation erupted to pay 
tribute to Lisa D’Annunzio for her brave stand 
against a very compassionless boss. I should 
make note here, not one member of the Board 
of Directors spoke against either one of these 
resolutions. 

This all leads to why we have “unfinished 
business” to deal with on April 25th. The day 
after the AGM last year, with the sound of the 
standing ovation for the unjustly terminated 
Union representative still fresh in their mem- 
ories, the Board of Directors had a meeting. 
Their first action was to take the two resolu- 
tions passed by the members and throw them 
in the garbage. They moved a motion of “no 
action,” ignoring the overpowering wishes 
of the members who put them on the Board. 
They had the nerve to ignore the membership 
action but never had the courage to stand up 
and face the members the night before. We 
need your support on April 25th to undo this 
anti-democratic action taken by the majority 
of the Board Members. Since the outsourcing 
issue, we have had the opportunity to vote on 
and replace seven of the Board Members. All 
seven were replaced and we will get the op- 
portunity to replace the remaining three when 
their term expires this year. 

I have full confidence in the seven new 
Board Members and believe they will follow 
the principles of the credit union. However 
we must attend the AGM to acknowledge our 
support and confidence in them. In closing, 
I would like to thank Dave Broadbent for 
his years of service on the Board of the Auto 
Workers Community Credit Union. He was a 
lone voice of reason many times. 


INCOME TAX 


All-Tax Services is pleased to announce that we have again been chosen 
to provide Income Tax Services to all Local 222 Members, active and retired, at the Union Hall. 


We will be at the Union Hall until Monday April 30, 2012. 
We are open weekdays 9:00 a.m. to 5:00 p.m. 


We also offer services at our office at 5 Bond Street West, 
Phone 905-723-3113. 


ALL-TAX SERVICES 
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BOOKKEEPING & TAX SERVICES 


NORMER CLAY 


FOR SALE 


Nascar collectible trading cards, boxed, 
die-casts, etc. Call: 905-986-0556 


Horizon treadmill, incline, pulse rate, dis- 
tance, fan, heart rate etc., used 5 times, 
paid $1400, asking $500, must sell; apt.- 
size organ, bench, $75. Call: 705-878- 
1469 


2001 Sunfire, good condition, 1 owner, 
as is, new tires, $1000 firm. Call: 905- 
263-4935 


1987 Seahawk bowrider, with trailer, 120 
hp Mercury, stern drive, $2000 obo. Call: 
705-878-8167 


Ladies dark brown leather coat, with fur 
trim, size 3X, asking $250. Call: 905-436- 
6377 


Medical supplies; new wheelchair, bath- 
tub chairs, bed & toilet rails, inflatable 
sink, all slightly used. Call: 905-449-8305 
or 905-434-2577 


Electric welder, 220v, compressor 2 
hp twin cyl. 17 gal tank; 24x48 window 
with frame; storm door 36x79; tongue & 
groove pressure treated boards, 120 pc. 
Call: 905-723-6841 


Humminbird fishfinder X160 with optional 
attachment for trolling motor, never used, 
$100 firm. Call: 905-377-0250 


2004 Jeep 4x4 Unlimited, A1 condition, 
hard top, soft top, 120 kms, new Duratra- 
ck tires, air, CD AM FM, spare set Alcoa 
rims, $10,500. Call: 905-623-0014 


Hand knit sweaters, newborn sets, hang- 
ing tea towels, cotton dishcloths, dog 
coats, tea cosies, hats, mitts, Phentex 
slippers, etc. Call: 905-728-6062 


Entertainment unit, glass door, oak finish 
$85;p Bontempi organ $210; both exc. 
cond. Call: 905-579-3652 


1977 Amana radar range, microwave, 
exc. cond., collector’s item, all chrome, 
works like new, $150 obo; built-in Ken- 
more dishwasher, $50. Call: 905-433- 
8099 


2 student desks, exc. cond., asking $35 
and $25; swivel chair $15. Call: 905-433- 
0108 


Heavy duty treadmill with weights $200; 
22 in. flat screen monitor $75. Call: 289- 
274-8720 


Horton SL compound crossbow, multi- 
range red dot scope, with quiver, arrows, 
many extras. Call: 905-623-0755 


4 Pioneer home speakers 150 watts 
$100; Lexmark P6250 photo all-in-one 
printer $30; PSP, 4 games, newer, mint, 
$75. Call: 905-985-2977 


Apt. size freezer, Danby, $50; 2001-10 
4-door truck side steps, chrome, $250 
obo; apt. size portable air conditioner, 
6000 BTU, $200. Call: 905-435-0320 


1994 Impala SS, 5.7L LT1, owned since 
1998, very good condition, 163,000 km, 
$6100 certified. Call: 905-723-7937 


2009 GMC Canyon ext. cab, 4x4, 5 cyl., 
bucket seats, auto, power locks, win- 
dows, cruise, carbon black, new $37,500, 


asking $16,500. Call: 905-665-0719 


Cottage, Chandos Lake, 3 season, 
115’ waterfront, level lot, 2 bdrm, boat- 
house, 60’ dock, sand beach, furnished, 
$319,000 private. Call: 905-725-0737 


Wedding dress, brand new, size 14, 
cream colour, embroidered top with 
shawl, retail $4500, asking $120, design- 
er Jessica. Call: 905-349-3323 


Classic 1977 Honda motorcycle CB750- 
F, 14,000 mi., orig. owner, $3000; 1990 
Dodge pickup V8, 4 spd., black $4000. 
Call: 705-439-1513 


9” radial arm saw, small bench saw, $75 
for both; treadmill $100; mitre saw $50. 
Call: 905-723-1338 


Condenser for Buick, brand new, $125. 
Call: 905-432-8078 


2 tall tri-light table lamps, 38 in. and 40 in. 
with prisms, $25 each; 50 clay drainage 
field tile, $30. Call: 905-571-3518 


Grandfather clock $1000 firm, dark 
wood, chimes on hour and half hour. 
Call: 905-668-4153 


Tractors 20 hp, 19 hp, 12 hp, 42” deck; 
water pump 6.5 hp; electric power wash- 
er; lawnmower; Toro snowblower, 7 hp, 5 
hp, etc. Call: 905-623-2484 


1996 Golden Falcon 28 ft., park model, 
2 tipouts, 1 bdrm, Sandaraska Park, 
$12,000; 8x28 ft deck. Call: 905-433- 
8708 


TCA 
LOCAL 222 


j Ks 


The General Membership meeting is held at 3:00 p.m. 
on the first Thursday of every month 
except July & August. 


The General Motors Unit meeting is held at 3:00 p.m. 
on the third Thursday of every month 
except July & August. 


The Oshawa Area Skilled Trades Council meeting 
is held at 3:00 p.m. on the fourth Thursday of 
every month except June, July, August & December. 


CAW Family Auxiliary meetings are held at 7:00 p.m. 
on the first & third Tuesday of every month 
except July & August. 


The Retirees’ Chapter meeting is held at 1:00 p.m. 
on the first Monday of every month 
except July & August. 


ALL MEETINGS ARE HELD AT THE CAW LOCAL 222 UNION HALL - 1425 PHILLIP MURRAY AVE. 


WM ORER 


DEADLINE 


FOR THE MAY 2012 ISSUE IS 
FRIDAY, APRIL 13, 2012 AT 4:00 P.M. 


IFIEDS 


fe ye 


WORKER CLA 


—h 
> 


— eee ee 
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PLEASE PRINT YOUR AD BELOW: I 
I 
3. 4. 5. I 
I 
8. 9. 10. 
I 
Tihs 12. 13. 14. 15. I 
I 
Wis 18. 19. 20. 1 
Phone #: Name: Serial #: , 
NOTE: THERE IS A 20 WORD LIMIT (ONLY), NON-BUSINESS AD, ONE AD PER MEMBER I 
Your advertisement can be delivered to the Union Hall at 1425 Phillip Murray Ave.; | 
L OR by fax to 905-436-9515; OR by email to local222@cawlocal222.com OR online at http:/Awww.cawlocal.ca/222/contact.asp 4 
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Why Suffer from 
Nagging Pain? 


Eliminate 


your pain at home! 


Dolphin Neurostim: 

e Relieves pain in minutes 

¢ Provides long lasting pain relief 

e Relaxes muscles & nerves 

¢ Naturally relieves pain 

¢ Improves circulation 

¢ Very Easy-to-Apply at home 

¢ Guaranteed relief from your pain, 
or money refunded! 


“Applying the Dolphin Neurostim to tight Covered 100% by 


TMUEGIES, Seam to (clea ane & permit some CAW health plans 
increased reinnervation of their nerve pathways. Gore rmeicrene nay epoly) 


This process allows the patient’s pain levels 
to be substantially decreased. This is an 
incredible tool for patient pain relief.” 


Bill Bowling, Doctor of Physical Therapy 


Like having a therapist right in your home! 
1-800-567-PAIN (7246) www.DolphinNeurostim.com 


2002 Pontiac Transsport, 3.1 motor, 
transmission, CV axles, steering rack, 
struts, bearings; 350 motor; transmis- 
sion, rear end; 4-bike carrier. Call: 905- 
728-4481 


Truck cap, 6 1/2 ft., fits late model Chev, 
maroon, $900; 1978 motorhome, 22” 
$1500; 1991 Chev 1 ton van, diesel, 
needs help, still runs, $1000. Call: 905- 
728-0668 


2 wheel closed-in trailer, 4’x9’, 13” tires, 
$500, call after April 16th please. Call: 
905-728-2978 


Marantz mono amplifier MA500, 3 for 
$150. Call: 905-579-2011 


Vintage 10 hp Evinrude outboard motor, 
1950, good shape, $650 obo. Call: 905- 
579-7245 


2 sets of golf clubs, RH, best offer. Call: 
905-723-6630 


Ski helmet, adult L, black $25; electric 
furnace $125; 1999 tent trailer, exc. 
cond., seldom used, $3795. Call: 905- 
985-3868 


Two 9000 watt generators, brand new, 
$500 each firm, worth over $1500 
apiece. Call: 705-324-6062 


Double cremation solid oak urn, asking 
$500; apt. freezer $75; singer sewing 
machine, portable electric $400; Garri- 
son air con 5000 BTU $200. Call: 905- 
435-0320 or 905-355-1582 


Odile CLASSIFIEDS 


BSA motorcycles, running, 1969 Shoot- 
ing Star $3500; rare 1967 441 Victor 
roadster, not sold in North America, 
$1500. Call: 905-571-1290 


1991 Mallard park model, Buckhorn 
area, 40’x12’, 2 bdrm, 22’x10’ add- 
a-room, 15’x10’ covered deck, shed, 
$64,000. Call: 905-743-0660 


Walker Bay boat, 5x10’ $685; Aero 
2000 19’ hybrid trailer, $7,300; 2011 42” 
Craftsman lawn tractor $1200; 66’ hy- 
draulic Mobilift $950. Call: 905-576-0132 


1987 Chev shortbox, loaded, North Caro- 
lina, dual tanks, 63,000 orig. mi., orig. 
spare, new paint. Call: 905-263-8617 


Scooter, Pride Celebrity, lights, basket, 
signal lights, horn, back up mirror, like 
new, $800. Call: 905-447-2899 


16’ Bowrider boat, trailer, no motor; 28 
ft Prowler house trailer, 1991, no leaks, 
good condition, very clean. Call: 905- 
442-9534 


Protour 4013 auto stepper w/LCD 
display, like new, $50; 140 Ib. plastic 
weights $30; golf cart, 2 wheel, $20. Call: 
905-728-0360 


2010 Daymak 50cc, only 500 km, $1200; 
dog stroller, pink, several dog cages, car- 
riers. Call: 905-342-9085 


CAW Co-Operating Lawyers 
in 


Cobourg anc Port Hope 


Allan McCracken 


Cobourg (905) 372-2217 
Port Hope (905) 885-2451 


Change 
Your 
Address 


Before you move, 
please notify 
the Union Hall 
of your new address. 
Your Oshaworker 
will not be delivered 


because of incomplete 
addresses, incorrect 
postal codes ora 
missing apartment 
number. 
Please call 
the Union Hall 
at 905-723-1187 
or 1-800-465-5458 
or email 
marlenes @idirect.ca 
to ensure you get 
the next issue. 


Andrew Springer 
Chiropodist - Foot Specialist 


Don’t live with your 
discomfort and pain anymore. 


Andrew Springer has been a 
foot specialist for over a 
quarter of a century. 


He has successfully brought 

relief to Children, Seniors 

and Athletes. 

Direct billing of Insurance 
available for GM and 
Chrysler employees 


Call today 
for an appointment 


905-728-FOOT (3668) 


WE GUARANTEE 
TO SEE YOU 
WITHIN TEN DAYS! 


Foot Pain Is 
Not Normal 


Glazier Medical Footcare 
1/1 Gibb Street, Oshawa 


Dr. Janet Brooks 
Optometrist 
Oshawa Clinic 
117 King St. E. 


Le ee Pe 


Oshawa, ON 


Telephone: 905.721.3589 
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in OSHAWA in BOWMANVILLE 
NOVA BEETHOVEN 


Hearing Service Hearing Aid Centre 
(905) 438-0111 (905) 623-6500 


Oshawa Shopping Centre, Lower Level 127 King Street East 
(inside Revere Optical, beside Chapters) (west of Liberty Street) 


[Vi Hearing Tests Available 
All makes of Hearing Aids 
Batteries and Repairs 

[V Earplugs and Swimplugs 


Parking on Premises Come meet our friendly staff, ready to 
look after your complete hearing needs. 


SILVIA RAPONI : ; ; : S “VISA 
Hearing Instrument We accept a wide variety of insurances, including ; 
Specialist (HIS) _ | GM, Sunlife, Green Shield, Liberty Health, DVA, WSIB 


(> REVERE OPTICAL 


since 1977 AND LOW VISION CLINIC 


elLabonpremises e¢AllContactLenses  ¢ Frame Repairs 
e Large Selection of Children’s Frames 
e Vision Care Plans Accepted _e Eye Examinations on Premises 
¢ OAKLEY (sunglasses and prescriptions) 


www.revereoptical.ca (¢ > ii. | peaes 
(905) 571-1321 &, & ‘ J 


OSHAWA CENTRE = 4 
(Lower Level, next to Chapters) “VISA 


2006 Adventurer truck camper, like new, 
toilet, outside shower, many extras, 
sleeps 5, dry weight 1798 Ib., non-smok- 
er. Call: 705-324-0612 


1951 Cadillac Fleetwood, all original, 
power windows, seat, 331 motor, clock 
radio, excellent chrome, good tour car, 
no trades. Call: 705-324-9312 


Montreal Canadiens Koivu hockey 
sweater, mint, $55; FC Bayern Munich 
EV soccer shirt, hat, $45, mint. Call: 905- 
571-1656 


Golf balls, used, brand names, $4 dozen. 
Call: 905-579-2094 


Women’s brown leather coat, fur trim, 
size 3X, $250, appraised at $600. Call: 
905-436-6377 


2 office chairs, 5 wheel base, adjustable 
backs, seat, 1 armchair, both dark gray, 
good condition, $20 each; waterbed 
heater $10. Call: 905-233-5397 


2009 King Quad ATV, 450cc, 3600 km, 
asking $5400; 2005 Mercury motor, 15 
hr, short shaft, asking $1500. Call: 613- 
474-2662 


12 Spinlock dumbbells with 420 Ib. free 
weights, all adjustable, plates are steel, 
5 Ib. & 10 Ib., $300 for all. Call: 905-623- 
5142 


35’ trailer, 2 added rooms, 2 bdrm, 2 
sheds, 2 large decks, at Brown’s Tent & 
Trailer, Mazinaw Lake, asking $16,900. 
Call: 905-439-5108 


Golf clubs; 32” TV; entertainment centre; 
4 pc bedroom set, solid wood, reason- 
able price. Call: 905-623-2703 


2004 Lincoln Town Car, 1 owner, non 


smoker, leather, 22,270 km, asking 
$8,500. Call: 905-728-9013 


1961 Buick Invicta, green, 4 dr. hardtop, 
all original, $11,450 obo. Call: 905-666- 
4279 


Norwhal whale tusk, 6’7”, $5,000; dea- 
cons bench, pine, late 1800s, $595. Call: 
905-436-1969 


Patio umbrella; patio bench; Red Hat 
items; 19” RCA TV; microwave; lamp; 
scoop shovel. Call: 905-438-8151 


Collection of antique clocks, incl. grand- 
father, mantle, wall clocks. Call: 905-655- 
8976 


1984 Cadillac; 1978 Buick; 1948 Buick. 
Call: 905-721-2946 


Electric welder, 220V; air compressor, 2 
hp, 17 gal; window frame, 24x48; brown 
storm door 37x80; 1.5°x14 ft tongue/ 
groove pressure treated boards. Call: 
905-723-6841 


1 bdrm condo, sale by owner, McLaugh- 
lin Square Oshawa, move-in condition, 
engineered hardwood floors throughout, 
new fridge, stove. Call: 905-728-9169 


CROWN MAINTENANCE INC. 
OUTDOOR POWER EQUIPMENT ¢ SALES & SERVICE 


Factory Authorized Service Centre 


MURRAY | @KARCHER 
oa €o0DIAK = Powermats’ 


HONDA 
ENGINES 


LAWN-BOY 


Parts, Sales and Service To All Makes 


1280 Terwillegar Ave., #7, Oshawa, Ont. L1U 7A5 (905) 723-6057 


PONTIAC BUICK GMC 


WEIHONOUR GOMPLETEIGIVIEIMPLOVEEIDISCOUNTS 
forjalliGM SJAIIIGM 


e 2 shuttle service vans for Durham Region including Brooklin 
e Convenient drive through service department 
is department - fix auto collision centre 
used vehicles 


Have your vehicle professionally serviced 
~ by our team of fellow C.A.W. members! 


PONTIAC BUICK GMC 
www.gusbrown.com 


NEW: 1201 DUNDAS ST. E., WHITBY « 905-668-5846 « 1-877-666-3312 
OPTIMUM USED: 1425 DUNDAS ST. E., WHITBY - 905-444-3000 


Bring this ad in & save additional 5% at the retail parts counter only. 
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1995 Monte Carlo, as is, rebuilt trans, 
$1500. Call: 905-655-8885 


New, beaded wedding dress sz 7-8 $285; 
antique dressing table $60; 1950s mirror 
$45; bar fridge $100; girls white closet, 
dresser, $35 ea. Call: 905-723-1683 


41 turned cedar spindles, $4 ea; tow- 
bar $25; BC Rich 6 string electric guitar, 
Beast model; Sears Kenmore 18 cu ft 
fridge, 4 yrs old, like new. Call: 905-579- 
8360 


1995 Chevrolet ext. cab, Z71 4x4, 
277,000 km, oiled yearly, new tires, ton- 
neau cover, exc. shape, $3,500 obo. 
Call: 905-419-2128 


JVC camcorder with direct to DVD video 
burner, 30 GB, 2.7” LCD screen, 32X op- 
tical zoom, never used, originally $900 
asking $450. Call: 905-571-2253 


Star Choice satellite and receiver/Shaw, 
$50 firm. Call: 905-436-1796 


Be ready for camping season with mem- 
bership Home Park Galvin Bay, by Up- 
per Chemong Lake, near Buckhorn. Call: 
289-600-7257 


Table saw, Rockwell Beaver, 9”, $125; 
Craftsman radial arm saw 10”, $125; 
both good condition. Call: 905-987-5118 


Living room set, 2 chairs, couch, coffee 
table, mint, best offer; dry firewood, bush 
cord; plant stand, 5 tier $15. Call: 905- 
728-6165 


Tent, Eureka Apex 3XTC Plus, 2 doors 
with vestibules, 3 persons hiking, 8 lbs., 
used once, new $239, asking $110 obo. 
Call: 905-623-0950 


Mon-Thurs 7:00 am - 9:00 pm 
Friday 7:00 am - 5:00 pm 
Saturday 8:00 am - 3:00 pm 


Anderson 


Dundas St. E. 


Gus Gus Brown 
Brown U 
N 
EI] E 
w 
D 


Hopkins St. 
Thickson Rd. 


Optimum 
USED VEHICLES 


Canada. 


* Manufacturer’s warranty 

* 30-day/2500 km no-hassle 
exchange privilege 

* 150+ point inspections 

* 24-hour roadside assistance 
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Fridge and stove, approx. 20 yrs old, 
both good clean working condition, suit- 
able for basement apt. or cottage, asking 
$200 obo. Call: 905-579-6323 


OSHANIORMERCLASSIL 


2 cartop carriers; Norman Rockwell 
plates; principal's desk, oak; wood rocking 
chair; 1966 Women’s Day Encyclopedia 
of Cookery Vol. 1-12. Call: 905-259-2834 


Oak dining room set, 9 pcs, $800 obo; 
brand new rocker recliner, beige, paid 
$800 sell for $500. Call: 905-579-0234 


Tasco telescope, new $50; 60 spoon 
rack, mahogany, 40 spoons $25; 66” 
picture floor divider, 15 8x10s $20; 35 
packaged McDonald’s toys $20. Call: 
905-576-9162 


15 ft. above ground pool $1,000; set of 
Prima golf clubs, best offer; trailer hitch, 
class 3 for Chev van, $60. Call: 613-393- 
2640 


Remote golf caddy $550; golf equipment; 
hockey, soccer, lacrosse equipment; 
various tools; glass for 1950 Chev De- 
luxe, best offer. Call: 905-987-3161 


16’ landscaping trailer, duel axle, incl. 
brakes, ramp, solid construction, can carry 
3 ATVs, $1200 obo. Call: 905-440-0242 


8’ truck camper, 1993 Fleetwood, fridge, 
stove, furnace, toilet, $2,500. Call: 905- 
655-3076 


Golf equipment, left/right hand, junior to 
senior clubs, training aids, mats, Wii sys- 
tem movies, tools, miscellaneous. Call: 
905-261-6786 


1987 Seahawk bowrider, with trailer, 120 
hp Mercury motor, stern drive, $2,000 
obo. Call: 705-878-8167 


3-wheel scooter, never used, new bat- 
teries, price negotiable; 4 Chrysler rims, 
very high end, 18”, priced right. Call: 905- 
728-0871 


Complete set of executive clubs, RH and 
bag, $125. Call: 905-668-5970 


CAW/GM 
UNION 
COUNSELLOR 


For assistance 
and referrals, 
please contact 
Kim Martin 
at 905-644-1114 
or by e-mail at 
kim.martin@gm.com 


Bruce H. CoLEMAN 


Barrister & Solicitor 


CAW Co-Operating Lawyer 


50 WALTON STREET 
PORT HOPE 
ONTARIO 
L1A 1N1 


TELEPHONE 


BUSINESS (905) 885-8146 


FAX (905) 885-7471 


RESIDENCE (905) 885-9296 


2004 Pontiac Montana, new transmis- 
sion, new brakes, includes 4 winter tires, 
loaded, DVD, $3500. Call: 905-725-5331 


1847 Rogers Brothers silverplate flat- 
ware, 1926 Argosy pattern, original wood 
case, $150; 2 large handicraft bunnies 
$20; 40 Beanie Babies, $20 for all. Call: 
905-723-1340 


WANTED 


Volume 3 of Pictorial Oshawa books by 
Thomas Bouckley. Call: 905-666-8636 


Sliding tub door, the person who called 
with swan design door please call me 
back. Call: 905-725-9387 


Full-size 4x4 violin, in good condition. 
Call: 905-723-6989 


Stihl chainsaw, models 038 and 044, run- 
ning or not, for parts. Call: 905-985-4171 


Clean plastic beer bottles. Call: 905-433- 
1784 


Spacemaker storage sheds, large size, 
will remove; Mustang 5 speed transmis- 
sion. Call: 705-277-9495 


Good used electric golf cart Call: 905- 
728-2594 


Small amplifier suitable for acoustic gui- 
tar, must be reasonably priced. Call: 905- 
728-6452 

1979 or older Chrysler/Dodge or Ply- 
mouth cars or trucks, for parts or restora- 
tion. Call: 705-277-3612 Bethany 
2005-06 Sunfire or Cavalier, certifiable, 
must be in good condition. Call: 905-725- 
9387 


SPRAY-ON TRUCK BEDLINERS 


¢ Spray-on truck 


LINE-X Durham 


250 Wentworth Street East, Oshawa 


905-448-1792 


Supporting CAW Local 222 since 2003 
Serving the Durham Area 


¢ Scooters 

¢ Lift Chairs 

¢ Bath Lifts 

¢ Wheelchairs 

e Walkers 

¢ Porch/Stairlifts 

¢ Home/Hospital Beds 

e Bathroom Aids 

¢ Aids for Daily Living 

Registered Vendor: 
ADP, VAC and 
Green Shield 


bedliners that mold 
to every contour 

* Tested for strength 
& protection 

¢ Non-skid surface 

¢ Permanently seals 
out rust & corrosion 

¢ Adds value to your 
vehicle 

* Custom coating 
solutions 

¢ Light Industrial 
Coatings 

¢ Rust Proofing 

¢ Truck Accessories 


WALKERS. . * : 


ce (ounces. 
MED(chair | _ 


Serious Protection. 
Killer Looks. 


#1 in Customer 
Satisfaction 


ca | Dunlop St. E HH 


lee 
401 


110 Dunlop Street E., Whitby, ON, L1N 6J8 


Ph. (905) 666-5001 


Toll Free 1-800-465-5028 : f 
www.LineX.ca 
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$100 FREE Gas 
Or Plus save hundreds in interest 


Annual General Meeting 


Wednesday April 25, 2012 
CAW Local 222 Union Hall 


Registration & light dinner at 6:00 pm. 


Annual Reports will be available at all branches 
by April 13th, 2012. 


RSVP deadline is Wednesday April 18th, 2012. Please either call us at 
905.728.5187 or email information@awccu.com. 


Main Branch Bowmanville T: 905.728.5187 GEE Ato Worker C ; 
322 King St., W. 221 King St., E. TF: 1.800.268.8771 nee eee: Seuaecsey 
Oshawa Bowmanville Wwww.awccu.com Credit Union 


L1) 2)9 L1C 1P7 


“GAC. Some conditions may apply. Rate subject to change without notice 


SSeS 
The auto industry makes a crucial contribution to Canada’s productivity 
yet our jobs are threatened by globalization, apathetic governments 
and corporations aggressive to achieve their optimum bottom line. 


TOWN HALL MEETING 


Please attend this special 


community meeting 
to learn about the 
CAW’s new proposals 
to strengthen auto jobs 


for the future and the 


importance of keeping CAW Canada President Ken Lewenza 


auto jobs CAW Economist Jim Stanford 
in our community. Plus a Community Panel Discussion 


Thursday, 
April 19/12 
6:30 1.m. 


CAW=*TCA —_ CAW Local 222 Union Hall 


LOCAL 222 — 1425 Phillip Murray Ave., Oshawa 
MANUFACTURING MATTERS 


PM40032015 


